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INTRODUCTION

The Increasing Diversity by Increasing Access to Legal Education (IDIA) project is a pan-India
movement aimed at empowering underprivileged communities by creating capable and
conscientious lawyers from within these communities. IDIA sensitizes underprivileged
students about law as both a viable career option and a means for driving social change.
Thereafter, IDIA identifies and selects students who demonstrate an aptitude and interest for
the study of law for a rigorous training programme for the leading law entrance
examinations such as Common Law Admission Test (CLAT), All India Law Entrance Test
(AILET), etc., thereby enabling them to enter the best law schools in the country. While in law
school, IDIA continues to support these students through financial assistance, mentorship,
and guidance, with the broader objective of helping them emerge as community leaders.

National Law Universities (NLUs) in India have become bastions of elitism and homogeneity
over the years. Several factors have contributed to this, including, inter alia, the skyrocketing
fee structure at many leading law schools, expensive private coaching as a requisite to
prepare for entrance exams, and a lack of awareness about law as a career among students
from rural, semi-urban, and remote areas of the country. IDIA conducts an annual diversity
survey across the leading NLUs to capture the extent of diversity in these law schools, record
the experiences and the socio-economic background of the students who are joining these
colleges. Towards this end, the survey report also highlights potential areas for immediate
attention and reform, and accordingly, offers some suggestions to make national law schools
more inclusive.

The present survey witnessed a participation rate of 93.96%, with responses recorded from
1,603 (out of 1,706) first year and second year students across India’s top five NLUs, namely:
(i) National Law School of India University, Bengaluru; (ii) National Academy of Legal Studies
and Research University of Law, Hyderabad; (iii) West Bengal National University of Juridical
Sciences, Kolkata; (iv) National Law University, Delhi; and (v) National Law University, Jodhpur
(hereinafter, collectively referred to as the ‘top five NLUS'). These NLUs were selected on the
basis of student preferences, i.e., college preferences listed out by students in their
application forms for CLAT, the annual entrance examination for admission to all NLUs in the
country, with the exception of NLU Delhi which conducts its own entrance test, namely,
AILET. These preferences could be influenced by various factors such as job prospects
(mainly corporate commercial law firms that are the largest hirers from NLUs), robust
infrastructure, stimulating academic environment, strong alumni networks, etc. Although not
a part of the CLAT system, NLU Delhi was included in the survey owing to its widely
recognized standing as one of the country’s leading law schools.
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RESEARCH METHODOLOGY

This survey was conducted through a questionnaire administered to all first year and second
year students, the batches that gained admission on the basis of CLAT 2024 and CLAT 2023,
respectively. Unlike previous surveys, where we focused solely on incoming first year
students, this edition also includes second-year students in order to capture how students’
experiences of inclusion evolve after spending a substantial period of time on campus. We
believe that it is pertinent to take into account students’ experience once the initial culture
shock wears off. The responses were recorded anonymously in order to encourage honest
answers from students.

Note: We have largely compared the survey data against the Diversity Survey Results from 2021-
22'. Wherever appropriate, we have compared the survey data against the Diversity Survey results
from 2020-21°, 2019-20°, 2018-19%, 2016-17° and 2013-14° as well. The surveyed NLUs were
common in the present survey and the 2021-22, 2020-21 and 2013-14 surveys. However, in order
to get a near accurate analysis of the various parameters surveyed, all comparisons between the
present survey and the 2019-20, 2018-19, and 2016-17 surveys have been made only in respect of
the NLUs that were common in all of these surveys, which are: (i) National Law School of India
University, Bengaluru, (ii) National Academy of Legal Studies and Research University of Law,
Hyderabad; (iij) West Bengal National University of Juridical Sciences, Kolkata; and (iv) National
Law University, Delhi (hereinafter referred to as the ‘Four NLUS’).

Disclaimer: The information provided by the students in the present survey has not been
independently verified by us. When analyzing the survey data, one should assume a certain
margin of error to account for misreporting (deliberate or unintentional) by the students.
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REPRESENTATION AT NLUS

The following are the top five NLUs where the survey was conducted:

[Table 1: Participating NLUs

NLU YEAR OF ESTABLISHMENT ADDRESS

Bharathi Main Rd, Opp. NAAC,
National Law School of India )
1986 Teachers Colony, Naagarabhaavi,

University (NLSIU), Bengaluru
Bengaluru, Karnataka - 560072.

National Academy of Legal Post Box No. 1, Justice City,
Studies and Research (NALSAR) 1998 Shameerpet, Medchal District,
University of Law, Hyderabad Hyderabad, Telangana - 500078.
West Bengal National Dr. Ambedkar Bhavan, 12, LB Block,
University of Juridical Sciences 1999 Sector Ill, Salt Lake City, Kolkata,
(WBNUJS), Kolkata West Bengal - 700098.
National Law University (NLU), 1999 NH-65, Nagour Road, Mandore,
Jodhpur Jodhpur, Rajasthan - 342304
National Law University (NLU), R Sector 14, Dwarka, New Delhi -
Delhi 110078.

1. COLLEGE REPRESENTATION

The number of students who participated in the survey is stated as under:

[Table 2: Participating NLUs and surveyed students

TOTAL BATCH STRENGTH AT THE TIME OF SURVEYED STUDENTS
PARTICIPATING CONDUCTING THE SURVEY

NLUs
2023-28 batch’ 2024-29 batch?® 2023-28 batch | 2024-29 batch
196 296

NLSIU Bengaluru 200° 3281
NALSAR
149 154 146 147
Hyderabad
WBNUJS Kolkata 188" 193 172 183

NLU Delhi 123 122 112 110
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NLU Jodhpur 112 137 111 130
TOTAL 772 934 737 866

TOTAL (2023-28 +
2024-29)

1,706% 1,603

2. CATEGORY OF SEATS

Below are the categories under which the surveyed students secured admission to the top
five NLUs:

[Table 3: Category of seats

PERCENTAGE OF REPRESENTATION

CATEGORY

2023-28 BATCH 2024-29 BATCH
All India General 55.22% 47.11%
Scheduled Caste (SC) 12.75% 12.01%
Scheduled Tribe (ST) 5.70% 6.58%
Other Backward Class (OBC) 11.80% 16.63%
Backward Class 0.14% 0.35%
Economically Weaker Section (EWS) 3.66% 5.20%
Economically Backward Class 0.27% 0.12%
State Domicile 10.99% 14.43%
Persons with Disabilities (PwD) 2.99% 3.12%
Female 0.81% 0.69%
Foreign National 2.99% 2.42%
NRI 0.54% 0.58%
Non-Resident Indian (NRI) Sponsored 4.21% 5.31%
Kashmiri Migrant®® 0.54% 0.81%
Resident of Jammu and Kashmir® 0.14% 0.23%
Son / Daughter of Defense Personnel’ 0.27% 0.23%
Others*® 0.81% 0.12%

i. NRI and NRI Sponsored seats:

In the present survey, only 0.56% of the surveyed students reported having secured
admission under the NRI category. However, a total of 4.8% of the surveyed students in the
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present survey secured admission under the NRI Sponsored category, which is slightly more
than the 2021-22 figure, which was 4.08%. It should, however, be noted that out of the NLUs
wherein the present survey was conducted, only WBNU]JS Kolkata and NLU Jodhpur have
reservations for the NRI Sponsored category. This makes the percentage of students who
secured under the NRI Sponsored category, 12.43% and 12.5% for WBNUJS Kolkata and NLU
Jodhpur, respectively. WBNUJS Kolkata further converts any vacant seats under the Foreign
National category to NRI / NRI Sponsored category.'

One of the arguments in favour of having reservation for NRI or NRI Sponsored reservation is
that NRIs are desirous of bringing their children back to their country of origin, not just for
education but also to familiarize their children with Indian culture. However, this has been
refuted in the context of reservation for NRI Sponsored category because this actually results
in admissions for those students who are neither NRIs themselves nor have NRI parents.?
The current structure of NRI seats at various NLUs violates the Supreme Court's ruling in the
P.A. Inamdar case®', wherein the Supreme Court clearly held that the NRI quota must be
utilized in a bona fide manner for admitting only the children/wards of NRIs. In blatant
contravention of this norm, a number of NLUs have admitted students who have only a far-
flung nexus to an NRI. WBNUJS Kolkata, in an official notice, included students who are
sponsored by NRIs who have a “bona fide interest in candidate’s education” to be eligible to
gain admission under the NRI Sponsored category, essentially opening the doors of the
institution to any student from a privileged background.?? This practice by NLUs amounts to
reservation for the privileged disguised under the garb of furthering diversity, which aim is
not even being realized in actuality.

Further, as pointed out before the Supreme Court in a petition filed by IDIA’'s founder?, such
admissions are illegal, blatantly discriminatory, and unfair to those who are forced to
compete through the rigorous CLAT exam on merit. The Supreme Court, in the P.A. Inamdar
case* also held that within this quota, merit should not be ignored completely. However, it
has been reported that there have been instances where a student with a rank of above
35,000 obtained admission to a particular NLU under the NRI category, while in the same
year the lowest rank admitted under the SC category to the same law school was around
9,800.*

In 2020, the Orissa High Court observed that reservation for NRI Sponsored students is akin
to “reservation for the elite class” and that this category of reservation is unconstitutional.?®
More recently, in 2024, the Supreme Court dismissed three petitions challenging a Punjab
and Haryana High Court ruling that had struck down a Punjab government notification which
had widened the definition of ‘NRI' candidates to include relatives of NRIs in respect of
admission to medical colleges. The Court noted that the amendment was a “money-spinning
tactic” that undermined merit and the integrity of the education system, and that the
expanded NRI quota must come to an end.? It has been asserted that the NRI quota
blatantly violates constitutional equality under Articles 14 and 15(4), fails the twin-test for
reasonable classification, serves no genuine public purpose, and unjustly displaces
meritorious and reserved-category Indian students.?®

Another argument given in support of NRI and NRI Sponsored seats is that the high fees
charged to students who are admitted under these categories, can then be used to subsidize
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the fees of students from marginalized communities. This was noted by the Supreme Court
in the P.A. Inamdar case? as well, where it held that “the amount of money, in whatever form
collected from such NRIs, should be utilized for benefiting students such as from economically
weaker sections of the society, whom, on well-defined criteria, the educational institution may
admit a subsidized payment of their fee”. This too, however, has been ignored by NLUs, with
neither WBNUJS Kolkata nor NLU Jodhpur subsidizing the fees of the students from
marginalized communities.*® *'

ii. State Domicile seats:

The number of state domicile seats continues to remain on the higher side with NLSIU
Bengaluru®?, NALSAR Hyderabad®®, WBNUJS Kolkata®, and NLU Jodhpur®, providing for
domicile-based reservations, in the present survey. The number of students who were
allotted a seat through the state domicile category increased from 10.11% in the 2021-22
survey to 10.99% (2023-28 batch) and 14.43% (2024-29 batch) in the present survey. This
significant increase can primarily be attributed to NLU Jodhpur instituting domicile
reservations from the 2024-25 academic year. In 2025, the Rajasthan High Court dismissed a
petition challenging the constitutional validity of the domicile reservation introduced at NLU
Jodhpur and ruled that the reservation was reasonable and a constitutionally valid
classification, aimed at promoting regional access to quality legal education. The Court
emphasized that the states funding NLUs can provide such reservations to address socio-
economic and geographical disadvantages of local students.*®

NLSIU Bengaluru implemented domicile reservations from the 2021-22 academic year under
the NLSIU Inclusion and Expansion Plan 2021-25." It has been reported that NLSIU
Bengaluru's introduction of state domicile reservation and subsequent increase in seats
reserved under this category was propelled by the need for campus expansion and in
response to the conditions imposed by the Bangalore University syndicate for extending the
land allocated to the University.®® * NLU Delhi also implemented a 50% horizontal state
domicile reservation in 2020 which was stayed by the Delhi High Court in June 2020%,
following which NLU Delhi removed the reservation.

3. GEOGRAPHICAL REPRESENTATION OF SURVEYED STUDENTS

[Table 4: Geographical representation

PERCENTAGE OF PERCENTAGE OF
POPULATION IN REPRESENTATION IN THE
INDIA% TOP FIVE NLUs
Uttar Pradesh 16.50% 11.54%
Rajasthan 5.66% 11.42%
West Bengal 7.54% 10.48%
Karnataka 5.05% 10.04%

National Capital Territory (NCT) of Delhi 1.39% 9.30%
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Telangana
Maharashtra
Haryana
Madhya Pradesh
Bihar
Tamil Nadu
Kerala
Punjab
Jharkhand
Andhra Pradesh
Chandigarh
Not an Indian Resident
Odisha
Gujarat
Jammu and Kashmir
Uttarakhand
Chhattisgarh
Himachal Pradesh
Assam
Manipur

Goa

Andaman and Nicobar Islands

Dadra and Nagar Haveli and Daman and Diu

Nagaland
Mizoram
Meghalaya
Sikkim
Tripura
Lakshadweep
Ladakh
Arunachal Pradesh

Puducherry

N.A.%2
9.28%
2.09%
6.00%
8.60%
5.96%
2.76%
2.29%
2.72%

6.99%*
0.09%
N.A.

3.47%

4.99%
1.04%*

0.83%
2.11%
0.57%
2.58%
0.24%
0.12%
0.03%
0.03%
0.16%
0.09%
0.25%
0.05%
0.30%
0.01%

N.A.%°
0.11%
0.10%

6.49%
6.30%
5.68%
4.99%
4.55%
3.43%
2.37%
2.00%
1.75%
1.56%
1.12%
0.94%
0.94%
0.94%
0.75%
0.69%
0.62%
0.50%
0.25%
0.25%
0.19%
0.19%
0.19%
0.12%
0.12%
0.06%
0.06%
0.06%
0.06%
0.06%
0.00%
0.00%
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[Chart 1: Geographical representation

@ Lttar Pradesh
® Rajasthan
West Bengal
® Kamataka
® National Capital Territory (NCT) of Deli
® Telangana
# Maharashira
® Haryana
Madhya Fradesh
# Bihar
® Tamil Nadu
Kerala
Punjab
Jharkhand
Andhra Pradesh
Chandigarh
Mot an Indian Resident
Cdisha
Gujarat
Jammu and Kashmir
Uttarakhand
Chhattisgarh
Himachal Pradesh
HAssam
& Manipur
* Goa
# Andaman and Nicobar Islands
# Dadra and Nagar Haveli and Daman and Diu
# Nagaland
* Mizoram
® Meghalaya
® Sikkim
® Tripura
® Lakshadweep
& Ladakh

The highest regional representation is from the state of Uttar Pradesh, followed by
Rajasthan, West Bengal, Karnataka, National Capital Territory (NCT) of Delhi, Telangana,
Maharashtra, Haryana, Madhya Pradesh, and Bihar. This could partly be explained by the
relatively higher populations in some of these states, such as UP, Maharashtra, Bihar, and
West Bengal compared to the rest of the country (jointly accounting for almost 42% of the
country's total population).

Students from the National Capital Territory (NCT) of Delhi, West Bengal, Rajasthan,
Karnataka, and Haryana have a greater share of representation at the top five NLUs when
compared to their respective state's population in proportion to the overall population of
India. The aforementioned states account for almost 47% of all students admitted in the top
five NLUs while only accounting for 21.73% of India’s total population. This disparity is
particularly striking in the case of Delhi and Haryana, which account for almost 15% of the
students while accounting for a minuscule 3.48% of India’s total population. This might be
attributable to the access to quality school education and coaching centres for law entrance
examinations that the students from cities such as Delhi and Gurgaon have.

The present survey sees a considerable increase, from the 2021-22 survey, in representation
by students from Rajasthan (11.42% from 7.99%), West Bengal (10.48% from 8.81%), and
Karnataka (10.04% from 7.5%). The increase in students from Rajasthan is due to the
introduction of state domicile reservation by NLU Jodhpur, whereas the increase in students
from West Bengal and Karnataka is probably attributable to the increase in overall seats and
accordingly, state domicile seats, by WBNUJS Kolkata and NLSIU Bengaluru, respectively.

10
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On the other hand, the North-Eastern states continue to be starkly under-represented, with
only seven students, which constitutes only 0.94% of the total number of surveyed students,
even though these states represent almost 4% of the total population of India. Further, there
is not even a single student from Arunachal Pradesh. There has, in fact, been a slight
decrease in this regard from the 2021-22 survey, wherein the percentage of students from
the North East was 1.31%. However, this survey also witnessed representation from
Andaman and Nicobar Islands (3 students), Dadra and Nagar Haveli and Daman and Diu (3
students), Mizoram (2 students), Lakshadweep (1 student), and Ladakh (1 student), all of
which were not represented in the previous survey. In fact, for the first time a student from
Mizoram has obtained admission to one of the top five law schools, since this data has been
recorded through the first survey in 2013-14.

4. AGE REPRESENTATION OF SURVEYED STUDENTS

[Table 5: Age representation of surveyed students

AGE PERCENTAGE

15 or younger 0.31%

16 1.50%

17 26.08%

18 44.98%

19 19.78%

20 5.43%

21 1.31%

22 0.12%

23 0.25%

24 or older 0.25%

1
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[Chart 2: Age representation

15 aryounger

16

17

18

19

Age

20

21
22
23

24 arolder

0.00 10.00 20.00 30.00 40.00 50.00

Percentage of representation

As with previous years, students between the age group of 17-19 are in a clear majority,
accounting for 90.84%. Even though the number of students in the age bracket of 20 and
above entering the Four NLUs in the present survey (7.36%) was lesser than in the 2021-22
survey (9.03%) and the 2020-21 survey (10.6%), it is still a significant increase from the 4.05%
in 2019-20, indicating an increased willingness amongst students to study law at a relatively
older age. Further, in the present survey, almost a third of the students aged 20 and above
entering the Four NLUs are female students (similar to the 2021-22 survey and 2020-21
survey), as compared to 2019-20 wherein there were no female students in this age bracket.

Earlier in 2017, the Hon'ble Supreme Court of India stayed the Bar Council of India’s attempt
to introduce an upper age limit for LLB admissions (including admissions to NLUs through
the CLAT).* In March 2019, the Supreme Court suggested the Bar Council of India to
reconsider the age limit to take the exam in the interest of justice.*” Currently, there is no
upper age limit for CLAT aspirants.*®

12
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REPRESENTATION FROM
MARGINALIZED COMMUNITIES

5. GENDER DIVERSITY

The following are the top five NLUs where the survey was conducted:

[Table 6: Gender representation

PERCENTAGE OF PERCENTAGE OF PERCENTAGE OF
REPRESENTATION REPRESENTATION REPRESENTATION
(2024-29 batch) (2023-28 batch) (2021-26 batch)
Male 46.88% 52.37% 52.37%
Female 52.77% 46.00% 47.47%
Other 1.04% 1.76% 0.82%
Chose not to answer 0.12% 0.27% =

[ Chart 3A: Gender representation (2024-29 batch) [ Chart 3B: Gender representation (2023-28 batch)

® Male @ Female Other @ Chose notto answer

@ Male @ Female Other @ Chose notto answer

The number of incoming female students in the surveyed NLUs decreased slightly in the
2023-28 batch (46%) from the 2021-26 batch (47.47%). However, the percentage saw a
healthy increase in the 2024-29 batch, where it is 52.77% which is also the highest it has ever
been in the history of the IDIA diversity survey. This is a significant increase from the 2020-25
batch, where it was only 40.78% and the 2019-24 batch where it had dropped to 38.23%,
which is the lowest it has been since the start of the survey with the 2013-18 batch, where it
was 51.74%. Although we are not aware of the reason for this dip in the middle, this rise in
the female student intake is a healthy development. Further, seven students also mentioned
their gender identities as non-binary.

13
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According to the All-India Survey on Higher Education 2021-22 report, prepared by the Ministry
of Education, 42.85% of all the students enrolled in the five-year law programme across all
law schools in India were female.*® Although, the ratio of intake of female students is higher
than this figure, it should be noted that these NLUs are the most elite institutes of legal
education in India, catering to the most financially privileged communities in the country
whereas the aforementioned survey includes all law programmes in India offering the five-
year course, most of which would not be in tier-1 cities. More specifically, the percentage of
female students that made it to individual NLUs out of the surveyed students in the 2024-29
batch, 2023-28 batch, 2021-26 batch, 2020-25 batch, 2019-24 batch, and the 2013-14 batch is
as under:

[Table 7: Representation of female students in individual NLUs

PERCENTAG | PERCENTAG | PERCENTAG | PERCENTAG  PERCENTAG PERCENTAG
E OF E OF E OF E OF E OF E OF
FEMALE FEMALE FEMALE FEMALE FEMALE FEMALE
REPRESENT | REPRESENT | REPRESENT REPRESENT | REPRESENT | REPRESENT

ATION IN ATION IN ATION IN ATION IN ATION IN ATION IN
2024-29 2023-28 2021-26 2020-25 2019-24 2013-18

BATCH BATCH BATCH BATCH BATCH BATCH
NLSIU
50.34% 40.82% 41.53% 30.77% 33.78% 51.25%
Bengaluru
NALSAR
57.14% 43.24% 53.47% 45.32% 41.88% 59.70%
Hyderabad
WBNUJS
58.79% 51.16% 47.37% 41.94% 36.22% 42.71%
Kolkata
NLU Delhi 45.95% 46.85% 38.52% 40.18% 40.26% 55.00%
NLU
50.77% 50.00% 55.65% 44.63% N.A. 53.54%
Jodhpur

For the batch of 2024-29, except NLU Jodhpur, the surveyed NLUs witnessed a significant
increase in the intake of female students from the 2021-26 batch. However, NLSIU Bengaluru
and NALSAR Hyderabad witnessed a dip in the percentage for the 2023-28 batch before it
eventually rose again. On the other hand, NLU Jodhpur saw a significant decrease in the
intake of female students from the 2021-26 batch, which fell from 55.65% to 50.77%. From a
broader view, the intake of female students of all the surveyed NLUs except for WBNUJS
Kolkata, has decreased from the 2013-18 batch. For NLSIU Bengaluru, NALSAR Hyderabad,
and NLU Delhi, the highest proportion of female students recorded in the history of this
survey was in the 2013-18 batch, while for NLU Jodhpur it was in the 2021-26 batch, making
the current figures an unwelcome development. The comparatively higher overall intake of
female students in the 2024-29 batch is attributable primarily to WBNUIS Kolkata, where the

14
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proportion of female students has risen significantly from 42.71% in the 2013-18 batch to
nearly 59% in the 2024-29 batch. It is pertinent to note that out of the top five NLUs, only
NLSIU Bengaluru and NALSAR Hyderabad provide for a reservation for female students
currently, both offering a 30% horizontal reservation.>**

Going back to Table 6, another important point to be noted is that in the past seven years,
regardless of Supreme Court judgements like National Legal Services Authority v. Union of
India®® (NALSA judgement) and the enactment of Transgender Persons (Protection of Rights)
Act, 2019, (2019 Act) which emphasise on inclusive education®®, the number of students who
identified as ‘Other’ in the present survey remains miniscule. There has been a negligible
increase in the past eight years, despite the fact that the total number of seats in the
surveyed NLUs as well as the total number of students giving CLAT has more than
doubled.>** No reservations have been mandated by the government despite multiple talks
of reserving a certain percentage from the ‘Other Backward Class™® category in order to
promote accessibility in education for the transgender community and implement the NALSA
judgement.”” Furthermore, the 2019 Act too evaded the topic of reservation completely and
vaguely described the need for an inclusive education without providing any means for the
same.

Last year, the Karnataka High Court, while hearing a petition filed by a transgender person
seeking admission to NLSIU Bengaluru’s three-year programme, observed that the admission
and financial aid policy of NLSIU Bengaluru is discriminatory against transgender people and
it deprived them of pursuing their education at the institution. The court directed NLSIU
Bengaluru to implement the directions issued by the Supreme Court in the NALSA
judgement and provide a 0.5% interim reservation to transgender people along with a fee
waiver. It also directed NSLIU Bengaluru to admit the petitioner. The Karnataka High Court
also directed the Karnataka State Government to take note of claims for reservation for
transgender candidates in education and formulate a reservation and fee reimbursement
policy for them.>®° NLSIU then filed an appeal against this order before the Karnataka High
Court, earlier this year.®® The High Court recently remarked in this case that the reservation
cannot be less than 1%.

[Table 8: Representation of gender from different states and UTs

NUMBER OF
STATE FEMALE MALE OTHERS
STUDENTS

Assam 4 100.00% 0.00% 0.00%
Dadra and Nagar Haveli and
) 3 100.00% 0.00% 0.00%
Daman and Diu
Mizoram 2 100.00% 0.00% 0.00%
Nagaland 2 100.00% 0.00% 0.00%

Ladakh 1 100.00% 0.00% 0.00%

15
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Meghalaya
Punjab
Jammu and Kashmir
Telangana
Not an Indian resident
Kerala
Odisha
West Bengal
Chandigarh
Maharashtra
Madhya Pradesh
Karnataka
Manipur
Tamil Nadu
NCT of Delhi
Rajasthan
Haryana
Andhra Pradesh
Uttar Pradesh
Jharkhand
Himachal Pradesh
Bihar
Gujarat

Andaman and Nicobar

Islands
Chhattisgarh
Uttarakhand
Lakshadweep

Sikkim

Tripura

Goa

32

12

104

15

38

15

168

18

101

80

161

55

149

183

91

25

185

28

73

15

10

11

100.00%

71.88%

66.67%

61.54%

60.00%

57.89%

56.25%

56.21%

55.56%

51.49%

51.25%

50.93%

50.00%

49.09%

47.65%

45.90%

45.05%

44.00%

43.01%

39.29%

37.50%

35.62%

33.33%

33.33%

30.00%

18.18%

0.00%

0.00%

0.00%

0.00%

0.00%

28.13%

33.33%

36.54%

33.33%

42.11%

37.50%

42.60%

44.44%

49.50%

47.50%

46.58%

25.00%

50.91%

50.34%
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Amongst the ten states that sent the highest number of students to the surveyed NLUs
(please refer to Table no. 4), Telangana, West Bengal, Maharashtra, Madhya Pradesh, and
Karnataka had a female students’' representation of over 50%. Six out of these ten states
witnessed a significant increase in female representation, which is a welcome development.
In fact, Uttar Pradesh and Haryana witnessed an increase of more than 10 percentage
points, and Madhya Pradesh witnessed an increase of almost 20 percentage points. Haryana
witnessed an increase of more than 10 percentage points in the previous survey as well,
which is crucial given that these states have some of the worst sex ratios in the country.®*

On the other hand, Karnataka, NCT of Delhi, Rajasthan, and Bihar, witnessed a decrease in

female representation. Especially for Bihar, the female representation saw a significant
decrease of almost 20 percentage points.

6. PERSONS WITH DISABILITIES

[Table 9: Persons with Disabilities

TYPE OF DISABILITY PERCENTAGE OF REPRESENTATION®?

None 82.78%

Hearing impairment 0.94%

Speech and language impairment 0.50%

Visual impairment 1.19%

Locomotor or orthopaedic disability 2.12%

Learning disability (including ADHD, dyslexia, etc) 3.24%

Mental disability (including Major Depression, Anxiety, 4,379
Bipolar, PTSD, etc.)

Other 0.37%

Chose not to answer 7.05%
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[Chart 4: Types of disability amongst surveyed students
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10.79% of the surveyed students identified themselves as Persons with Disabilities (PWD) in
the current survey, up from 9.62% in the 2021-22 survey. According to Section 32 of the Right
of Persons with Disabilities Act, 2016 (2016 Act), all government institutions of higher
education as well as institutions receiving aid from the government must reserve not less
than five per cent seats for persons with benchmark disabilities. Persons with benchmark
disabilities, as defined under the abovementioned Act, refer to individuals having 40% or
more of a specified disability, as listed in the Schedule appended to the Act.®® This was also
reiterated by the Supreme Court in the case of Disability Rights Group & Anr. vs. Union of
India,®* where it directed all government-aided institutions of higher education to comply
with the said provision. It was also held in the same case that the institutions will have to
submit a list of the number of disabled persons admitted each year to the Chief
Commissioner for Persons with Disabilities or the State Commissioner to ensure
compliance.®®

According to their admission brochures, all five NLUs covered in the present survey comply
with the law by providing 5% horizontal reservation across all categories for persons with
disabilities. Further, all of the 25 NLUs participating in CLAT 2026 according to the website of
Consortium of National Law Universities (CLAT Consortium)® are also providing the 5%
horizontal reservation for PWD students, which is required of them as they have been
created through state legislations and are eligible for Central Government assistance under
Section 12(B) of the University Grants Commission Act, 1956.%"

While 10.79% of the surveyed students indicated that they had some form of disability, only

3.81% of the surveyed students secured a seat under the PWD category (see Table 3).
Moreover, over 7% of the surveyed students stated that they did not gain admission under
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the PWD category, despite having a disability. This is due to a number of applicants being
unaware of the change in the position of law — the shift from 1995 Act®® to 2016 Act, which
expanded the categories to include intellectual or learning disabilities as well as mental
illnesses.®® Almost 80% of the students who reported having some form of disability stated
that they were either unaware that their condition could qualify as a disability for the
purpose of seeking admission under the PwD category, or that they did not possess a
government-issued PwD certificate because their condition did not meet the prescribed
threshold for issuance of such certification. However, the fact that a person does not meet
the criteria for a benchmark disability under the 2016 Act does not mean that they are not
entitled to reasonable accommodation for their biological or medical conditions. This
principle was recognized by the Madras High Court in a case where it directed the National
Testing Agency (NTA) to permit a candidate to appear for the NEET (UG) examination while
wearing an adult diaper and to allow her to change it once or twice during examination
hours in light of her medical condition.”

While only 4.37% of the students in our survey reported some form of mental illness,
including depression, anxiety, bipolar disorder and post-traumatic stress disorder (PTSD) in
the context of ‘disability’, surprisingly, as many as 21.15% of the surveyed students have
reported facing some mental health issue in the context of a more generic question asking
whether they were presently facing any mental health issues.” Even though this figure is less
than the figure in the 2021-22 survey and the 2020-21 survey, where it was 27.08% and
36.05%, respectively, the number of reported cases of mental health issues is still quite high
and raises serious concerns about the environment and culture in our top NLUs. Several
students reported that the rigorous academic schedule, competitive nature of peers,
assignments, and exams are increasing their stress.

In 2023, the Supreme Court, while deciding a PIL filed by an IDIA Director, directed the CLAT
Consortium to publish guidelines for facilities extended to persons with disabilities appearing
in the CLAT and make reasonable accommodation for PWD applicants.”® In response, since
then the CLAT Consortium has released comprehensive guidelines’ for providing the much-
needed access to PWD applicants for writing CLAT, which include, inter alia, the following:

¢ Additional 40 minutes to complete the examination;

¢ Use of scribes/readers, which was extended to applicants who did not have a ‘benchmark
disability'.

e Use of technological aids and assistive devices such as prosthetics and orthotics, hearing
aids, or non-technological magnifying glass;

¢ Technological support including screen-reading software, magnification tools, voice
recognition software, and recording devices; and
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* Accessible examination centres with barrier-free infrastructure, which includes ramps,
lifts, wide corridors, signage, wheelchairs, audio announcements, separate rooms for
those using scribes, candidates with neuro-diverse conditions, specific learning
disabilities, or chronic health conditions, and a medical staff.

Further, the guidelines extended the provision of the facilities of technological aids and
scribes / readers to all applicants who, due to their disability, face functional limitations in
writing an examination, irrespective of the nature or extent of their disability.”

In 2025, the Supreme Court, while hearing a plea filed by visually impaired law students who
sought equal access in the CLAT postgraduate examination as well as the All India Bar
Examination, directed the CLAT Consortium to provide PWD applicants with comprehensive
computer-based facilities, including the use of JAWS (Job Access With Speech) screen reader
software, customised keyboards and mouse, and the option to type answers on a MS Word
document on the computer, along with the option to retain the use of scribes, for both CLAT
undergraduate and postgraduate examinations.”

7. RELIGION

[Table 10: Religious representation

PERCENTAGE OF PERCENTAGE OF PERCENTAGE OF
RELIGION REPRESENTATION OF | REPRESENTATION | REPRESENTATION OF
STUDENT OF MOTHER FATHER/GUARDIAN
Buddhism 0.81% 0.81% 1.06%
Christianity 2.93% 3.31% 2.93%
Hinduism 73.24% 84.28% 84.22%

Islam 3.74% 3.68% 3.74%
Jainism 2.37% 2.68% 2.37%
Sikhism 1.19% 1.50% 1.31%

Zoroastrianism 0.19% 0.25% 0.50%
Atheism 7.49% 0.56% 0.94%
Others 0.81% 0.31% 0.31%
Chose not to answer 7.24% 2.62% 2.62%

As can be seen from Table 10 above, most students come from a family that follows
Hinduism. In the present survey, a little over 84% of the surveyed students claimed that their
mothers and fathers follow Hinduism, which is similar to the 2021-22 survey. However, out of
such students, only 73.24% claimed that they themselves were Hindus. In fact, a significant
number of students claimed that they were atheists unlike their parents and chose not to
disclose their own religious faith.

20



IDIA DIVERSITY SURVEY REPORT 2025

However, it remains a cause of concern that Islam remains severely underrepresented
despite the Muslim community constituting 14.23% of the national population’®, with the
numbers actually decreasing from the 2021-22 survey. The Sachar Committee Report’’
highlighted the socially and educationally marginalized status of Muslims in India wherein
the percentage of Muslim students in India completing their senior secondary education was
significantly lower than the national average, and this could be a relevant factor for the
underrepresentation of Muslim students at NLUs currently. Other factors have also been
claimed to contribute to the exclusion of Muslims from higher education, including neglect
on the part of the state, discrimination, financial hardship, and communal tensions.”® The All-
India Survey on Higher Education 2021-22 report stated that the enrollment of Muslim
students in higher education from 2021-2022 was only 4.8%, which is lower than the
students from Scheduled Castes and Scheduled Tribes, which was 15.3% and 6.3%,
respectively.’

21



IDIA DIVERSITY SURVEY REPORT 2025

FAMILY BACKGROUND

8. FAMILY'S EDUCATIONAL BACKGROUND

[Table 11: Parents’ educational background

GRADUATED FROM UNIVERSITY PERCENTAGE

Both 71.93%

Only mother 4.37%
Only father 12.23%
Neither 8.11%
Chose not to answer 3.37%

The majority of the students continue to report that both their parents had graduated from a
university — although there has been a slight decrease in the number of such students from
75.86% in the 2021-22 survey. On the other hand, the percentage of students who reported
that if they complete their degree, they would be first generation university graduates in
their family, saw a welcome increase from 5.71% in 2021-22 to 8.11%. However, this is still
less than the 2020-21 figure of 9.79%, which is an indication of the barriers to higher
education in the absence of the wealth and social capital brought about by a lack of
education in previous generations. Further, out of the students who reported that neither of
their parents had graduated from a university, a whopping 73.85% belonged to SC, ST, OBC,
BC, EWS, and EBC categories, a figure much higher than the overall representation of these
communities amongst the surveyed students, which is only around 40.89%.

It is also to be noted that of the students who reported that only one of their parents had
completed higher education, 73.68% indicated that the said parent was their father. This is
hardly surprising because as per the Census 2011 data, over 61% of the total persons (15
and above) who had indicated that they were graduates and above were males.®°
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[Chart 5: Parents’ educational background
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9. LANGUAGE

i. Family’s proficiency in English:

[Table 12: Family's proficiency in English

ENGLISH PROFICIENCY OF PARENT PERCENTAGE

Both of them are proficient 52.96%

Only one of them proficient 20.52%
Neither of them proficient 23.14%

Chose not to answer 3.37%

The percentage of students who have both parents being proficient in English continues to
be high as in the previous surveys, indicative of the factor that parents’ proficiency in English
is becoming a hurdle in their children’'s accessibility to higher education, in light of the fact
that proficiency in the English language is still a prerequisite for clearing CLAT, an exam that
requires a high degree of proficiency in English, along with being an indispensable factor for
social mobility and success.®

Further, out of the students who reported that neither of their parents was fluent in English,
almost two-thirds belonged to SC, ST, OBC, BC, EWS, and EBC categories, a figure significantly
higher than the overall representation of these communities amongst the surveyed students,
which is only around 25.61%.

23



IDIA DIVERSITY SURVEY REPORT 2025

ii. Language of communication with family:

[Table 13: Language of communication with family

LANGUAGE PERCENTAGE

Vernacular 89.08%
English 24.45%

Other 0.94%%

Chose not to answer 3.43%

The percentage of students who reported using English as the primary language of
communication with their families increased from 18.11% in 2020-21 survey and 24.31% in
the 2021-22 survey to 24.45% in the present survey, which, given the fact that only about
10.62% of the Indian population speaks English,®® is congruent to the pattern witnessed
above, of the advantages of the cultural capital of English speaking parents resulting in an
advantage in access to higher education.

10. LINK WITH LAW

i. Whether any member of the student’'s immediate or close family holds a degree in
law:

[Table 14: Students from families of lawyer(s)

LINKWITH LAW PERCENTAGE

Students whose near relatives are lawyers 38.80%
Students whose near relatives are not lawyers 57.83%
Chose not to answer 3.37%

Almost 38% of the students surveyed reported that someone from their close family is also a
member of the legal profession, which is a significant increase from the 2021-22 survey,
where this figure was 32.18%, whereas the number of first-generation law students
decreased from 66.23% to 57.83%. These unfortunate developments are indicative of the
fact that having connections in the field encourages a lot of students to choose law as a
profession, given that such connections give them an advantage in their careers, particularly
if they choose to pursue litigation. 43.86% of the surveyed students also admitted to having
relatives or acquaintances who could potentially help them secure internships or have
already helped them secure internships.

Nepotism within the legal profession has often been criticized for putting immense
psychological pressure on lawyers who do not have access to contacts within the profession
due to systemic inequities, financial instability, and social comparison. One blog post argues
that “when nepotism and preferential treatment dominate a profession, comparisons become
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almost inevitable. The legal field in India often demands decades of relentless effort to achieve
even moderate success. Yet, for some, progress appears effortless, their trajectories boosted by
their familial connections”.®* Even the High Courts in India have faced criticism for appointing
legal researchers through brief, informal interviews, which often last for not more than one
or two minutes. The opacity of the process has raised allegations of nepotism and favoritism
where connected candidates reportedly prioritized over merit-based ones.®

On the other hand, the emergence of law firms and the corporate sector as lucrative career
options after law school has allowed students who do not have any lawyers amongst their
close family members to choose law as an option, evidenced by the fact that such students
constitute the majority in the present survey.

11. CHOOSING LAW AS A CAREER

i. Parental support:

[Table 15: Parental support in pursuing legal education

NATURE OF SUPPORT PERCENTAGE

Parents supported 89.08%
Parents did not support 2.93%
Parents were indifferent 4.62%

Chose not to answer 3.37%

Almost 90% of the students reported that their parents supported their decision to study
law. This indicates a positive change in perception of law as a career and that NLUs have
increasingly become an attractive option for students, especially as an alternative to
engineering and medicine®® due to the strong placement numbers.?’

ii. Reasons for choosing law:

[Table 16: Reasons for choosing law

NATURE OF CHOICE PERCENTAGE®®

| enjoy reading, reasoning, logic, and argument, so law would be a

good match for my skill set 40.87%

To achieve a high standard of living, a comfortable salary etc. 36.74%
For good job prospects 29.95%

Law helps with other fields such as politics, IAS, etc. 26.01%

| followed parental/family advice 20.40%

To fight for social justice 20.20%

Not sure / Haven't given it much thought 17.40%
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| was influenced by someone in the legal profession 11.29%
I was influenced by movies/literature etc. that showcased great 7 99%
lawyers
Others 3.31%"%°
Parental/family compulsion 2.87%
Chose not to answer 2.43%

Only 2.87% of the surveyed students indicated that they were coerced into taking up law out
of which 21 students also indicated that someone in their close family belongs to the legal
background as well. Unfortunately, 16 out of these 46 students also indicated that they are
facing mental health issues, which is a serious cause of concern.

In 2025, the Supreme Court reinstated the requirement of three years' legal practice to be
eligible for judicial service exams, which overturns its 2022 judgment, and undermines
accessibility and social mobility in the legal profession. It has been argued that the judicial
services are the only viable career path for many students, especially from non-elite law
colleges and marginalized communities. Since mandatory litigation experience is often
unpaid and exploitative, the decision may deter deserving candidates who cannot afford to
endure years of financial hardship and may turn mentorship into gatekeeping.® Further, this
decision will disproportionately affect women due to the increased burden placed on them
to convince their families to allow them to continue their careers in a field like litigation,
which poses significant barriers for women, particularly at the lower level.
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EDUCATIONAL BACKGROUND

12. SCHOOLING BACKGROUND

i. Medium of instruction at schools of surveyed students:

[Table 17: Medium of instruction at schools

MEDIUM OF INSTRUCTION PERCENTAGE

English 94.45%
Hindi 1.87%
Other vernacular language 1.56%
Chose not to answer 2.12%

In the present survey, almost 95% of all surveyed students came from schools where the
medium of instruction was English at the higher secondary level, which is not surprising
given that CLAT and AILET are entrance examinations that demand a high degree of
proficiency in English, which is a mark of privilege, and thereby provides an inherent
advantage to students from an English medium background.®* This figure is consistent with
the results of the 2021-22 survey where 96.25% of the surveyed students came from English
medium backgrounds, indicating that proficiency in the English language continues to be a
major factor for gaining admission to a top NLU in the country.

[Chart 6: Medium of instruction at schools

@ Enaglish @ Hindi Othervernacularlanguage @ Chose notto answer
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In a pan-India survey conducted by the National Statistical Office, Ministry of Statistics &
Programme Implementation, it was observed that only about 16.7% of students in India
study in English Medium Schools.®? In the context of this data, the large percentage of
students in NLUs from English medium schools illustrates the systemic barriers that prevent
the majority of students educated outside the English medium system from accessing
premier law school education in the country. The Annual Status of Education Report (Rural)
2022, conducted by Pratham, further revealed that due to the disruption in school education
brought about by the Covid-19 pandemic, the percentage of Class 3 students in government
and private schools who could read texts meant for second graders dropped from 27.3% in
2018 to 20.5% in 2022, which is the lowest it has been since before 2012 when it was 21.5%.%
Therefore, given the additional barriers to quality English medium education faced by
students from rural areas, it may be even more difficult for such students to clear exams like
CLAT. It is pertinent to note that other major entrance examinations of the country such as
IIT and NEET are conducted in both regional languages and English. The CLAT Consortium
could similarly consider conducting the exam in regional languages.® In 2025, the Delhi High
Court, in an order passed while hearing PIL seeking directions to the CLAT Consortium for
conducting the CLAT examination in regional languages, directed the CLAT Consortium to
take concrete steps to ensure that no student giving CLAT is excluded due to a language
barrier.*®

Further, students who did not attend English medium schools, even in the event that they do
manage to secure admission to these NLUs, face yet another level of difficulty since most
classes are conducted in fairly sophisticated English. Beyond academics, these students also
often face exclusion from co-curricular and extra-curricular activities since activities such as
moot courts and debates are almost always conducted in English.

ii. Where surveyed students went to school:

Table 18: Location of school from which surveyed students hail

LOCATION OF THE SCHOOL PERCENTAGE

City 81.91%

Town 12.54%

Rural Area 3.74%
Chose not to answer 1.81%

Among the students surveyed, those from cities dominated (81.91%), followed distantly by
those from smaller towns (12.54%). Unsurprisingly, only 60 students (3.74%) came from rural
areas, which is slightly higher than the 2021-22 figure of 3.10%. This limited representation in
NLUs for students from rural areas and small towns, owing to reasons such as lack of good
quality schooling, lack of access to coaching classes (which have regrettably monopolized the
preparation process for law entrance examinations), financial restrictions and lack of
awareness about potential career opportunities, has resulted in a severe lack of diversity,
which needs to be redressed urgently. Last year, the then Chief Justice of India also called for
extending legal education to rural areas, noting that the current system favours English-
speaking urban students.®®
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[Chart 7: Location of School
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iii. Type of school attended by the surveyed students:

[Table 19: Type of school from which surveyed students hail

TYPE OF SCHOOL PERCENTAGE

Private 85.46%

Government 10.67%
Other 1.87%

Chose not to answer 2.00%

Over 85% of the surveyed students attended private schools, which is not surprising given
the high costs associated with both an NLU education and CLAT preparation.

iv. Whether computer training was given in schools of the surveyed students:

[Table 20: Computer training in schools from which surveyed students hail

WHETHER COMPUTER TRAINING WAS PROVIDED PERCENTAGE

Yes, and it was adequate 68.12%
Yes, but it was not adequate 24.95%
No 5.12%
Chose not to answer 1.81%

29



IDIA DIVERSITY SURVEY REPORT 2025

Given the ubiquitous role of technology in modern education, students who have not been
not trained in this regard struggle initially to keep up with their peers academically. Almost a
third of students from rural areas reported that they did not receive any form of training in
computers.

v. Score in Standard Xl|

[Table 21: Class XIl academic performance of surveyed students

RANGE OF PERCENTAGE SCORE IN XII PERCENTAGE

90% and above 59.26%
Between 80% to 90% 26.70%
Between 70% to 80% 9.54%

Below 70% 2.68%
Chose not to answer 1.81%

[Chart 8: Score in class X
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Among the surveyed students, 59.26% scored more than 90% in their 12th grade board
examinations, which is a significant decrease from 2021-22 where this figure was over 73%.
However, this is more in line with the previous survey results from 2020-21, 2019-20, 2018-
19, and 2016-17, where it ranged between 50% to 60%. This makes the 2021-22 survey
appear as an aberration, though the reason behind the increase remains unclear.
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Interestingly, almost 70% of female students surveyed scored over 90% whereas only about
50% of male students managed to do so, which indicates how female students tend to
perform better in their board examinations. Further, almost 69% of the students admitted
under the General category scored above 90%, compared to 41.45% of the students
admitted under the SC category, 38.54% under the ST category, 56.14% under the OBC
category, and 44.44% under the PWD category students. This reflects the systemic
disadvantages that may have precluded students from marginalized communities, from
being a part of the much hyped ninety percentage group. This also demonstrates how
students from marginalized communities face systemic academic disadvantage and
highlights the significant role of privilege in academic performance.

vi. Academic Stream Opted

[Table 22: Academic background of surveyed students

ACADEMIC STREAM PERCENTAGE ‘

Science 27.20%
Commerce 27.82%
Humanities 42.17%

Others®’ 0.87%

Chose not to answer 1.93%

[Chart 9: Academic stream opted
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The largest share of students hail from the humanities stream, which rose to 42.17%, up
from 40.46% in the 2021-22 survey and from 30.83% in the 2020-21 survey, whereas the
number of students from the science stream fell to 27.20% from 28.22% in the 2021-22
survey and more significantly, from 40.78% in the 2020-21 survey. The share of students
from the commerce stream also registered a decrease from the 2021-22 survey where it was
29.20% to 27.82% in the present survey.

The number of students from humanities in fact has been witnessing a consistent increase
from the first diversity survey conducted in 2013-14, where the figure was 12.69%. In fact,
the number of humanities students has been on a steady increase with the figure for the
Four NLUs being 41.54%, up from 14.95% in 2016-17, 19.31% in 2018-19, 22.28% in 2019-20,
28.25% in 2020-21, and 39.56% in 2021-22. The significant jump from the previous year took
the number of students from humanities background above the number of students from
science background for the first time since this survey has been conducted.

Less than 24% of female students opted for science, as compared to almost 32% of male
students. On the other hand, 47% of female students opted for the humanities, compared to
36.73% of male students. The pattern is akin to the STEM (Science, Technology, Engineering,
and Mathematics) gap seen in education systems across the globe, where men studying
STEM subjects outnumber women in the field.*® This disparity underscores how gender
norms influence the academic and career choices of a student to be in conformity with
normative gender roles.
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ECONOMIC BACKGROUND

13. ANNUAL INCOME OF THE FAMILY

[Table 23: Annual household income of surveyed students

ANNUAL INCOME (IN ) PERCENTAGE OF REPRESENTATION

Below 50,000 2.00%
From 50,000 to 1 lakh 3.56%
From 1 lakh to 3 lakhs 7.61%
From 3 lakhs to 7 lakhs 14.10%

From 7 lakhs to 10 lakhs 12.96%
From 10 lakhs to 15 lakhs 15.97%

Above 15 lakhs 40.42%

Chose not to answer 3.37%

The costs of legal education at the top NLUs typically ranges between 13 to 22 lakhs for a
five-year education merely in college fees, which poses an immense burden on students
from underprivileged families and excludes the majority of students in the country, 99100101102
Furthermore, the fees at these NLUs have been increasing very rapidly.’®** Expenses
incurred while going for internships to different cities (almost invariably metropolitan cities),
which is a necessity in order to find employment, also add significantly to these already
exorbitant costs. It is, therefore, easy to see why, in the present survey, 40.42% of the
surveyed students reported that the annual income of their families is above 15 lakhs. This
number has in fact been consistently going up — it was 28.26% in 2013-14, 33.61% in 2020-21,
and 37.20%. In fact, a survey done by NLSIU students for its student body, showed that 15%
of the students reported that their annual family income was over 36 lakhs.'®
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[Chart 10: Annual income of families of surveyed students
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A note of caution: These income levels have not been independently verified and run the
risk of under-reporting by students keen on applying for scholarships, fee waivers, etc. It
bears noting that a large number of students (81.22%) indicated that they relied on financial
support from their parents to pay the required fees, which might mean that most such
parents are in the high(er) income brackets. Consequently, there could be a likelihood of a
number of students falsely reporting low parental incomes.

14. FUNDING OF LEGAL EDUCATION

[Table 24: How surveyed students fund their education

FUNDING®°® PERCENTAGE

Parents 81.22%
Bank loan 15.66%
Scholarship 10.04%
Relatives/Family Friends 6.61%
Others 1.00%
Chose not to answer 3.74%

The percentage of students depending on their parents for financial support through law
school decreased from the 2021-22 survey where it was 87.77%. However, it should be noted
that most students chose multiple responses to this question so while they may be
dependent on parents, they might also have partial scholarships or may have taken a
student loan. Other data worth noting are as below:
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a. 52.44% of the students who reported that they have taken a bank loan, 55.21% of the
students receiving scholarship, and 52.55% of the students who reported that they are
taking help from relatives or family friends to fund their legal education belong to the
reserved categories like SC, ST, OBC, PWD, BC, EBC or EWS. This is concerning because it
illustrates the significantly higher dependence of students from marginalized
communities on external sources of funding compared to the pattern of funding seen in
the General category of students, which largely depend on parental support. Students
have reported that often taking on this debt leads to anxieties about having to pay back
the loan and because of this several students have to prioritize financial stability by
choosing a corporate career over their passion, interests, and values, and over opting for
careers in litigation or academia.’®’

b. The percentage of students that benefitted from scholarships has significantly increased
to 10.04% in the present survey from only 1.74% in 2013-14. While this increase in the
availability of scholarships for law students is a welcome trend, one must not lose sight
of the fact that there is still a huge gap and many students continue to face significant
hardships in securing financial assistance.

Notably, only 29 students amongst 161 receiving complete or partial scholarships belong to
families with an income of Rs. 1 lakh or below (89 students had reported their family income
to be Rs.1 lakh or below). In the face of skyrocketing fees, many have called for government
intervention to support NLUs, increase scholarship grants, and rolling back of fees.'®® It has
been argued that the steep cost of legal education makes it inaccessible to many deserving
students, resulting in a lack of diversity on campus as those from economically weaker
backgrounds are basically excluded. In doing so it goes against the constitutional framework
that guarantees the right to life, education, equality, and opportunity for all citizens.*®®

Even though NLSIU Bengaluru'®, NALSAR Hyderabad™*, WBNUIJS Kolkata'*?, NLU Jodhpur'®,
and NLU Delhi*** have some kind of financial aid such as merit cum means scholarship or fee
waiver, the fact that many students from low-income families have still not received any
scholarships, indicates that despite availability of financial aid, accessibility to the same
remains a challenge and that help is not consistently reaching those who are in most need of
it. The reasons for this need to be further explored by the universities so that required
structural changes can be made.

Further, there are issues of delays in the results and disbursements of scholarships as well.
The CEO of IDIA, in a conversation with Bar and Bench,'* observed that scholarships get
awarded long after admission of students. This creates an issue for students from
underprivileged families who enter these NLUs not knowing whether they would be receiving
financial aid from the universities. Further, the disbursal happens late into their first year or
beginning of second year, which increases the burden on these families. She also observed
that there is also no transparency regarding the basis on which the scholarship gets
awarded. Another challenge is that the Central Government website for applying for
scholarship tends to crash often, which makes the process of getting scholarships tedious.
An instance of the Equal Opportunities Cell of an NLU pulling up the university
administration for forcing a scheduled caste student with meagre financial means, whose
government scholarship was not disbursed, to pay his fees, has been reported.*®
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PRE CLAT/ AILET EXPERIENCE

15. PREPARATION FOR CLAT/ AILET

[Table 25: Role of coaching classes in preparation

COACHING PERCENTAGE

Took coaching classes 56.77%
Took a correspondence / online course 21.90%
Opted to prepare on their own 15.60%
Are a foreign national and therefore not required to write CLAT / AILET 1.50%
Wanted to take coaching classes but could not afford it 1.25%

Wanted to take coaching classes but could not find a centre close to where they -
1.19%
lived

Chose not to answer 1.81%

In the present survey, 56.77% of the surveyed students reported that they availed coaching
classes in order to prepare for CLAT/AILET. Further, another 21.9% reported having taken a
correspondence/course. These figures demonstrate that coaching classes have now become
an entrenched component of the exam preparatory process and have monopolized it. This
again serves as a marker of privilege, given the high costs associated with coaching, which is
evidenced in 24.45% of the students who attended coaching classes or correspondence /
online courses stating that they paid more than 1 lakh as fees, 47.29% paid between
50,000 and 25,000, and a further 20.36% paid between 25,000 to 50,000.**" The high
number of students who availed coaching classes or correspondence/online courses
(78.67%) is consistent with the number of such students in the 2021-22 survey (81.73%) and
the 2013-14 survey (79.85%). This displays the continuation of the acute dependence of
students on these coaching classes for cracking CLAT/AILET which places a heavy financial
burden on the middle-class households, which is alarming when we see that over 27% of
students reported that the combined annual income of their families is between 3 lakhs to
10 lakhs.

The present survey witnessed a significant decrease in the number of students who took an
online / correspondence course — down from 31% in 2021-22 to 21.9% here. This is
attributable to students going back to physical classes after the hiatus imposed by the Covid-
19 pandemic.
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[Chart 11: Coaching classes

@ Tookcoaching classes

@ Tooka correspondence / online
course

Opted to prepare on their own
Mot required to write CLAT T AILET
Could not afford it

Could notfind a center in vicinity

Chose notto answer

Another obstacle to equal access posed by the monopolization of coaching classes is that
most of these coaching classes are only located in either Tier-1 cities or some Tier-2 cities.
This when coupled with the unfortunate dependency on coaching classes, creates obstacles
for students from semi-urban or rural areas (where most of the country’'s population lives™®),
to cracking law entrance examinations. Many students from semi urban or rural areas may
not be able to afford the costs of living in a city away from home in addition to the already
high costs of the coaching classes’ fees. Anecdotal evidence would further suggest that
amongst the students who do not hail from urban areas, female students would be
disproportionately disadvantaged as compared to their male counterparts since there would
be a lesser probability of their families agreeing to send them to another city. Even though
access to online courses alleviates the problem of geographical access to a certain degree, it
comes with its own set of challenges, because in order for a student to effectively prepare
online they need access to a laptop, tablet, or phone, which imposes a significant financial
burden on underprivileged families. It is also more difficult to get regular electricity and
internet connection in rural areas.

It has been reported that private coaching is more prevalent among students from urban
areas, affluent households, and upper-caste families. Coaching expenses, comprising 15.2%
of total educational expenses, pose a significant financial burden on students in rural areas.
This suggests that the proliferation of private coaching centres may worsen existing
disparities in educational opportunities and perpetuate cycles of inequality.'*® A survey'®
conducted for 997 Indian Institute of Technology and NLU students who took coaching for
JEE and CLAT, respectively, revealed serious problems plaguing the coaching industry and
affecting the student community, including mental health problems due to the increased
pressure and the rise in the system of coaching centres becoming ‘dummy schools’ where
students attend these coaching centres in lieu of actual schools, sometimes as early as the
sixth grade, thereby missing out on a very fundamental all-round school education. In the
aforementioned survey, 67% of engineering and 82% of law students supported the idea that
the coaching industry should be regulated.
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Further, popular coaching classes charge fees ranging anywhere between 70,000 to almost

2 lakhs,'** the latter being almost equivalent to the tuition fees at some NLUs. These fees,
coupled with other CLAT costs, most notably the application form which costs 4000'%, make
the prospect of law school entry prohibitively expensive for many bright and talented
students. A 2018 report of a government appointed committee (MHRD Committee) found
that the costs of conducting CLAT was only 5-10% of the total income from sale of application
forms, resulting in a whopping profit margin of 90-95%.'2® The MHRD Committee took
serious issue with this “egregious” profit margin and recommended that the fee be set at a
more reasonable 1,500, which has still not been followed by the CLAT consortium.
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EXPERIENCE AT NLUs

Unlike the previous surveys where we used to only survey the incoming first year batches, in
this present survey we decided to survey the second-year batch as well, with the aim of
capturing how the experience of students in these law schools with regard to inclusion
changes after spending a significant amount of time on campus. We felt that it would be
helpful to analyze students’ experience after the initial culture shock wears off gradually and
they have relatively acclimatized to campus life.

16. DISCRIMINATION ON CAMPUS
124

i. Discriminatory Behavior and Remarks by Students

[Table 26: Types of offensive remarks and behavior by other students

2024-29 2023-28
BATCH BATCH

DISCRIMINATION/DISPARAGING REMARKS

No, | have never been subjected to or witnessed discrimination or

disparaging remarks >0-81% 39.07%

Yes, because of political beliefs 17.09% 23.74%
Yes, because of caste 21.13% 23.34%

Yes, because of gender 19.28% 23.88%

Yes, because of physical appearance 22.75% 25.10%
Yes, because of sexual orientation 16.74% 22.17%
Yes, because of economic status 15.94% 18.72%
Yes, because of religion or religious belief 15.24% 20.49%
Yes, because of language 16.63% 20.35%
Yes, because of rural background 10.74% 15.60%
Yes, because of educational background 9.24% 9.91%
Yes, because of disability 10.97% 11.40%

Yes, because of race/ethnicity 12.82% 13.98%

Yes, because of cultural interests 10.39% 15.47%
Chose not to answer 4.97% 7.06%

Others 1.15% 1.76%
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In the present survey, the extent of prejudice and discrimination in NLUs continues to be
alarming, with 53.87% students in the second-year (2023-28) batch and 44.22% students in
the first year (2024-29) batch reporting having faced or witnessed some form of
discrimination at the hands of their peers. While the figure for the first year batch is lesser
than the figure from the 2021-26 batch, the figure for the second-year batch is higher. Since
the present survey was conducted when the 2023-28 batch had spent about one year and
eight months on campus and the 2024-29 batch had spent only eight months, the reason for
these figures is evident — instances of experiencing and witnessing discriminatory behaviour
increase as students spend more time on campus.

ii. Discriminatory Behavior and Remarks by Faculty/Administration*?®

[Table 27: Types of offensive remarks made by faculty/administration

2024-29 2023-28

DISCRIMINATION/DISPARAGING REMARKS

BATCH BATCH
No, | have never been subjected to or witnessed discrimination or

disparaging remarks 80.48% 66.21%

Yes, because of political beliefs 4.73% 8.68%

Yes, because of caste 1.96% 9.36%

Yes, because of gender 5.89% 11.26%

Yes, because of physical appearance 2.42% 7.06%
Yes, because of sexual orientation 4.04% 7.19%
Yes, because of economic status 2.89% 5.70%
Yes, because of religion or religious belief 3.00% 7.46%
Yes, because of language 3.46% 6.38%

Yes, because of rural background 1.39% 4.48%
Yes, because of educational background 3.58% 5.16%
Yes, because of disability 1.85% 3.53%

Yes, because of race/ethnicity 2.77% 2.99%
Chose not to answer 4.97% 6.92%

Others 0.58% 0.41%

In the present survey, 26.87% students in the second-year (2023-28) batch and 14.55%
students in the first year (2024-29) batch reported having faced or witnessed some form of
discrimination from faculty members and administrative staff. Akin to the previous section,
the number of students reporting having faced or witnessed discriminatory remarks from
faculty members and administrative staff in the second-year batch is higher than the 2021-26
batch figure of 24.63%, and that of the first year batch is significantly lower than the 2021-26
batch, which can similarly be attributed to the amount of time these students had spent on
campus at the time they responded to this survey.
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NLUs need to take immediate and material steps to mend their ecosystem to make it more
diversity-friendly and discrimination-free. Various instances of discrimination have been
reported across NLUs, some of which are deliberate, while others stem from ignorance of
the adverse exclusionary effects of seemingly innocuous practices and policies. One
anecdotal example of the latter is the process of allotment of hostel rooms in one NLU being
done on the basis of CLAT ranks, which results in students admitted through reserved seats —
and therefore largely from Scheduled Caste, Scheduled Tribes, and Other Backward Classes
communities — being housed in separate rooms and at times even separate buildings, from
students admitted through the General category. While the logic of allotting accommodation
on the basis of CLAT ranks may appear, on the surface, to be free of any discrimination, in
effect it creates segregation along caste lines, which could have been avoided through a
genuinely randomized system of allotment. Another instance of inadvertent discrimination
by the administration of the same NLU occurred when an incoming batch was divided into
two sections for classes on the basis of CLAT ranks, with the top half placed in one section
and the lower half in the other, instead of through a random allocation, resulting in a similar
form of segregation.

There have also been many reported deliberate instances of discrimination on the basis of
caste and class by both students'® and the university administration. At one NLU, the
students started a Workers' Meal Scheme which funded free meals for workers in the
student mess. However, instead of supporting the initiative, the administration attempted to
enforce segregated dining, which drew condemnation from the students.*®’

Caste-based discrimination is so entrenched and ubiquitous in our everyday practices which
have been insidiously inherited by us from many preceding generations, that we often fail to
or are unwilling to see their discriminatory aspects. One NLU student reported that certain
professors casually call out students by their family names, which creates a problem for
students from oppressed castes who do not wish for their caste identities to be publicly
acknowledged in the classroom. This student also lamented the inadequacy of the grievance
redressal provided by the SC/ST Cell of their university, because, apart from the lengthy
redressal process, it is often difficult to articulate the nuances and subtleties of why a certain
act is discriminatory and to persuade the authorities of the harm it causes.’® It takes active
reflection through a politically critical lens for us to be able to identify and weed out such
practices.

Various NLU campuses have witnessed demonstrations over sexist remarks and attitude of
the administration, along with other issues such as high fees, poor infrastructure, and
administrative apathy.® NLU students have protested in the past against administrative
policies that are discriminatory towards women."*°**! One such policy is the imposition of
discriminatory curfew timings for men and women, justified on ostensibly protective
grounds. Female students face discrimination and sexism, including comments on their
clothing, demeanor, character, and opinions.**?

Many instances of sexism at the hands of peers across various NLUs have also been
reported. In the present survey, over 21% of the surveyed students reported facing or
witnessing sexist behaviour from fellow students. There have also been numerous instances
of sexual harassment and assault reported in NLUs in the last few years.*!3* Students have
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also complained about a lack of prompt and proper redressal by the university
administration in certain cases, and in some instances of active suppression of allegations in
order to avoid bringing disrepute to the university. The Gujarat High Court, on the basis of
certain Instagram posts concerning sexual assault and homophobia at a particular NLU, took
cognizance of the matter, and rebuked the university administration for its failure to take
action.™®®

The apathy of certain NLU administrations in the face of sexual harassment and assault, as
well as sexist, homophobic, and queerphobic behaviour has resulted, in some instances, in
students taking up matters into their own hands. A group of anonymous students at one
NLU, calling themselves “Seven Angry Women”, launched a campus-wide campaign against
sexism, patriarchy, and victim-blaming. They put up posters detailing incidents of misogyny
and statements, implicating a faculty member and certain students. As part of their
campaign, the group also ran an Instagram page to call out such behaviour.’*® The page
eventually received multiple testimonies and posted instances of sexual harassment and
institutional apathy towards misconduct across NLUs.**’

While it may seem obvious or trite to point out that this culture of misogyny and
queerphobia forms part of a larger societal malaise, it is terribly saddening to see such cases
emerging from campuses that pride themselves on being among some of the more liberal
spaces in the country. NLU administrations need to regularly sensitize students on issues of
gender and take strict and timely action against perpetrators to ensure that campuses are
safe spaces for women and gender minorities.

However, there have been some positive developments in this regard. NALSAR Hyderabad
has introduced gender-neutral rooms and washrooms to create a more inclusive campus for
gender-non-conforming students,*® but remains, to date, the only NLU to have taken such a
step. It has also been reported that NLSIU Bengaluru has been comparatively welcoming in
its treatment of queer persons, with the aid the NLS Queer Alliance, a support group for
gueer students on campus.**° Various NLU campuses have also organized queer committees,
forums, webinars, conferences, awareness drives, and pride marches.**

Instances of ragging have also been reported at certain NLUs.**'**2 There are many anecdotal
examples of the fairly antiquated practice of a seniority-based hierarchical system, wherein
juniors are mandated to address their seniors as ‘sir' and ‘ma’'am’. While this practice is often
defended as upholding tradition or as being harmless, it often results in a disharmonious
campus atmosphere, with juniors reportedly feeling uncomfortable or even fearful of their
seniors, and is, in most cases, merely a facade for ragging.
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17. CULTURE SHOCK

i. Students facing culture shock

[Table 28: Proportion of students facing culture shock

WHETHER THEY FACED CULTURE SHOCK INITIALLY UPON ENTERING LAW

LGOS PERCENTAGE
Yes 55.08%
No 39.24%
Chose not to answer 5.68%

Akin to the 2021-22 survey, over half of the student (55.08%) reported experiencing some
form of culture shock when they joined their university, with a slight increase from the 2021-
22 survey figure of 51.55%.

ii. Factors that resulted in culture shock!*®

[Table 29: Factors attributed to culture shock

TRIGGERS FOR CULTURE SHOCK PERCENTAGE

The frequency with which people go out, party, etc. 71.58%
The way students converse in high-level English 38.28%

The clothes/ dressing style of students 32.84%

The nature of student-teacher relationships 28.54%

The manner in which students of different genders interact 28.09%
Others 13.82%

Over 70% of students belonging to rural areas or towns, and those from vernacular-medium
educational backgrounds, reported experiencing some form of culture shock. Among the
students who reported experiencing culture shock due to the manner in which peers
converse in high-level English, almost half were from families where neither parent is fluent
in English, while the overall proportion of such students is merely 8%.

In the ‘Others’ category, several students attributed culture shock to cultural differences
between students from different regions, hyper-competitiveness and selfishness among
peers, social grouping based along class lines, and the use of alcohol and drugs. However,
some students also reported positive aspects of their culture shock, such as exposure to a
diversity of ideas, political discussions around caste and gender, and the freedoms available
on largely liberal campuses.

In this regard, it bears noting that peer support programs in law schools can be of great
value in helping students adapt to the law school atmosphere. It is encouraging that almost
85% of students stated that their law school has a peer support programme. Further, among
students who reported the presence of such a programme, nearly 78% found it helpful. Only
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4.78% of the surveyed students reported not finding the programme helpful, which marks a
welcome change from the 2021-22 figure of almost 15%. Additionally, the increased
celebration of festivals from different regions of the country across NLUs is also a welcome
development, as it makes campuses more inclusive and comfortable for students from
diverse backgrounds.***

18. DIFFICULTY IN KEEPING UP WITH ACADEMIC CURRICULUM

[Table 30: What surveyed students reported as obstacles in academic performance

DIFFICULTY IN KEEPING UP WITH ACADEMIC 2024-29 2023-28
CURRICULUM™® BATCH BATCH
No, | did not find it hard 36.03% 37.31%
Yes, due to my fear and inhibitions in seeking clarifications
from faculty 25.64% 20.62%
Yes, due to the difficult reading material provided 27.60% 16.28%
Yes, due to the high level of teaching by faculty and their
inability to explain in simple language, break down concepts, 22.40% 18.18%
etc.
Yes, due to the poor quality of teaching by faculty 11.78% 19.81%
Others 8.89% 7.87%
Yes, due to difficulty in understanding English 5.89% 6.24%
Chose not to answer 4.97% 6.51%

Out of the surveyed students, 59% of the students from the 2024-29 batch and 56.17% of the
students from the 2023-28 batch reported difficulties in coping with or understanding the
academic curriculum. This figure is lower than that of the 2021-22 survey, where it stood at
64.44%. Students from the 2023-28 batch, who have had the chance to spend more time on
campus than those from the 2024-29 batch, reported less difficulty in approaching faculty
due to fear or inhibition, understanding concepts taught by faculty, and significantly less
difficulty in understanding the reading material. This is understandable given their increased
familiarity and comfort with these aspects of academics over time. On the other hand, a lot
more students from the 2023-28 batch reported issues arising from the poor quality of
teaching compared to the 2024-29 batch, which may be attributable to a longer exposure to
any apathy or incompetence of certain faculty members.

Further, a large number of students who chose the ‘Others’ option mentioned issues
including, inter alia, the curriculum being too rigorous and vast, the schedule being overly
hectic, pressure from co-curricular activities, lack of focus and motivation, mental health
challenges, and teaching methods that are not accessible to persons with disabilities.

Over 65% of the surveyed students reported that their university had some sort of academic
support programme for students in need of such support, while almost 30% stated that their
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university did not have such a programme or that they were not aware of its existence.
Among the students who sought support through such programmes, over 76% reported
finding it helpful. However, there still remains scope for improvement. In the peer support
programme of one NLU, juniors were paired with seniors based on their CLAT ranks, with the
latter mentoring and helping them with academics and co-curricular activities, which once
again resulted in segregation.**

The number of students who reported facing difficulty with academics due to the high level
of English used, increased from 3.75% in the 2021-22 survey to over 6% in the present
survey. The background of students who reported facing difficulties in understanding the
curriculum owing to a lack of proficiency in English, reveals the systemic reasons behind such
difficulties:

e Over 36% of such students are from rural areas and towns, which is significantly more
than the overall representation of students from rural areas and towns, which is a little
over 16%. This clearly illustrates the tragic disparity in the quality of English education
between schools in cities when compared with schools in towns and rural areas, due to
which even the students who attended English medium schools in towns and rural areas
are facing difficulty in coping with the advanced level of English used to teach in law
schools.

* Almost 62% of such students have parents where neither of whom are fluent in English
themselves.

Schools and families form the foundation for the development of a student's language
proficiency. The aforementioned findings, in the context of the advanced level of English as
the medium of instruction in law schools, illustrate the institutional denial of a level academic
playing field to students from schools with poor-quality English education and from non-
English-speaking households — both of which are common features of socially and financially
marginalized communities.

19. PARTICIPATION IN CO-CURRICULAR ACTIVITIES, EXTRA- CURRICULAR
ACTIVITIES, COMMITTEES, AND SOCIETIES

[Table 31: Participation by surveyed students in co-curricular activities

PARTICIPATION IN CO-CURRICULAR ACTIVITIES™ 2024-29 BATCH | 2023-28 BATCH
Yes 57.16% 63.77%
No, because | lack the confidence 14.20% 12.62%
No, because | am socially awkward and shy 12.12% 9.63%
No, because studies take up most of my time 18.24% 10.58%

No, because my English is not good enough 6.00% 5.16%
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No, because | am not interested 7.04% 9.91%
No, because of financial constraints 6.12% 3.66%
Other 3.34% 2.31%

Chose not to answer 4.97% 6.51%

[Table 32: Participation by surveyed students in extra-curricular activities

PARTICIPATION IN EXTRA-CURRICULAR ACTIVITIES™® 2024-29 BATCH | 2023-28 BATCH

Yes 57.62% 49.25%
No, because | am not interested 16.39% 20.90%
No, because studies take up most of my time 13.97% 14.11%
No, because | am socially awkward and shy 9.12% 11.80%
No, because | lack the confidence 8.19% 8.01%
No, because of financial constraints 1.15% 1.49%
Other 1.62% 1.90%
Chose not to answer 4.97% 6.51%

[Table 33: Participation by surveyed students in committees and societies

PARTICIPATION IN COMMITTEES AND SOCIETIES™® 2024-29 BATCH | 2023-28 BATCH
Yes 53.23% 54.14%
No, because | am not interested 10.62% 14.38%
No, because studies take up most of my time 17.32% 11.26%
No, because | am socially awkward and shy 12.59% 10.85%
No, because | lack the confidence 8.66% 8.96%
| try, but the selection process of certain committees and
societies is biased 15:59% 14.79%
Other 2.19% 1.49%
Chose not to answer 4.97% 6.51%

In the present survey, a greater proportion of students from the 2023-28 batch reported
participating in co-curricular activities such as moot courts, debating, and alternate dispute
resolution competitions than students from the 2024-29 batch. This is likely due to the
former having developed greater confidence over time, as reflected in Tables 31 to 33. On
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the other hand, more students from the 2024-29 batch reported participating in extra-
curricular activities than their preceding batch, which may be attributed to the latter focusing
more on co-curricular activities. A large number of students (about 15%) also reported that
the selection process for committees and societies on campus is often biased.

Other than academic exclusion, a lack of proficiency in English creates further obstacles for
certain students in law school. This is reflected in 5.61% of surveyed students reporting that
they did not participate in co-curricular activities due to insufficient proficiency in English.
This is largely because co-curricular activities at NLUs, such as moot court competitions and
debating, are almost always conducted in English. It is noteworthy that 40% of these
students also reported difficulty in understanding the academic curriculum due to the same
reason.

Further, out of the students who reported not participating in co-curricular activities due to a
lack of proficiency in English, almost 50% also reported difficulty in communicating with their
peers. Similarly, among students who reported facing difficulty in academics due to a lack of
proficiency in English, over half admitted to difficulties in communicating with their peers.
This indicates the social exclusion faced by students from non-English-speaking
backgrounds, driven by class-based stratification on campus, of which language is a
significant factor. Nearly 5% of surveyed students also cited financial constraints as a reason
for not being able to participate in certain co-curricular activities, particularly international
moot court competitions, for which students often have to arrange the funding
themselves.™®

The fact that a large number of students cited lack of confidence and social awkwardness as
reasons for non-participation is also a cause for concern. NLUs must take stronger measures
to provide additional academic support, counselling, and mentorship to underprivileged
students to help build confidence and self-esteem. More specifically, they need to be
provided with English language and soft-skills training sessions so as to help them participate
more effectively in law school life. NLUs should also consider conducting co-curricular
activities such as mooting and debating in Hindi and other vernacular languages.

20. SUPPORT FOR STUDENTS WITH DISABILITIES

The surveyed students gave the following responses to a question asking them to score their
universities on various parameters related to accessibility, on a scale from 0 to 5:**

¢ Whether the reading material is provided in an accessible format: Almost 42% of the
students gave a score of 2 or less.

¢ Whether the classrooms are accessible: Over a third of the students gave a score of 2 or
less.

¢ Whether the faculty provide adequate support: Almost 25% of the students gave a score of
2 or less.
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e Whether the campus is physically accessible and has adequate ramps, lifts, bathrooms, etc.:
Over 31% of the students gave a score of 2 or less.

¢ Whether the administration provides transportation support, such as wheelchairs: Over 31%
of the students gave a score of 2 or less.

¢ Whether the faculty / administration provides special support for academics: Over 34% of the
students gave a score of 2 or less.

e Whether the faculty / administration provides special support for co-curricular activities:
Almost 49% of the students gave a score of 2 or less.

¢ Whether the faculty / administration provides special support for extra-curricular activities:
Over 54% of the students gave a score of 2 or less.

* Whether there is an adequate grievance redressal mechanism: Almost 51% of the students
gave a score of 2 or less.

The administration and faculty of NLUs need to be far more accommodative of the needs of
students with disabilities. According to a 2022 survey™® of students with disabilities
conducted by Bar and Bench across 18 NLUs and other law universities, various students
reported institutional barriers such as inaccessible readings and teaching materials,
including the use by teachers of PowerPoint presentations containing diagrams and pictorial
representations that not readable by the software used by students with visual impairments.
Students also reported instances of teachers refusing to accommodate requests for
extensions on assignment deadlines and exemptions from examinations even in cases of
immediate medical urgency, and in one instance, the university administration refusing to
ask teachers to use a voice-augmenting device to accommodate a student with a hearing
disability. It has also been reported that certain NLUs do not meet the mandated 4%
representation of PWDs among faculty members, with some NLUs having no PWD as a
faculty member, which is in contravention of the 2016 Act.**?

NLUs must conduct proper accessibility audits of their campuses to identify existing gaps
and work towards making campuses more physically accessible by providing, inter alia,
ramps, lifts, and accessible toilets. They need to ensure that all reading material provided to
students, as well as their entire library of resources, are accessible, which means it should be
available in digital formats compatible with optical character recognition (OCR) technology to
enable access for students with visual impairment. Three NLUs, namely, NALSAR Hyderabad,
WBNUIJS Kolkata, and NLU Odisha, have an accessibility lab, which are equipped with state-
of-the-art technology and devices, such as braille printers and computers with OCR software.
This is an important step towards alleviating some of the challenges faced by students with
disabilities, particularly those with visual impairment.

Further, faculty members and administrative staff should be trained to provide appropriate

support as required by students with disabilities. All NLUs must ensure that they have the
policies and grievance redressal mechanisms required under law. The above interventions
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are in no way completely adequate to make campuses accessible for all students with
disabilities. To begin with, none of these interventions addresses the various issues faced by,
for example, students with auditory or learning disabilities. However, they constitute a
significant and readily achievable starting point, given that these are proven and established
solutions to a large number of the issues faced by students with disabilities, and the
resources and technical know-how needed to implement these interventions are readily
available with the NLUs.

21. MENTAL HEALTH SUPPORT

21.15% of the surveyed students reported facing some form of mental health issue. In fact,
these figures were higher for the 2023-28 batch (24.29%) than for the 2024-29 batch
(18.48%). This prevalence of discriminatory and bigoted behaviour on campuses is troubling
because, among students who admitted to currently facing mental health issues, more than
75% reported having faced or witnessed some sort of discrimination at the hands of peers,
and more than 35% reported having faced or witnessed some sort of discrimination at the
hands of faculty members or the university administration.

59.07% of the students who reported facing mental health issues were female, despite
female students constituting only 49.66% of the total students surveyed. Additionally, 45.45%
of students who identified their gender as ‘Other’ reported facing mental health issues.
Another alarming manifestation of the academic and social exclusion faced by students from
non-English backgrounds is the prevalence of mental health issues faced by such students.
37.11% of the students who reported facing academic exclusion due to a lack of proficiency
in English, and 27.78% of the students who reported not participating in co-curricular
activities for the same reason, also reported facing mental health issues. Further, among
students who admitted to facing difficulties in communicating with their peers, almost 40%
reported facing mental health issues.

About 80% of the surveyed students stated that therapists or mental health professionals
are available at their universities, which is lower than the 2021-22 figure of over 85%.
Further, only 14.72% of surveyed students stated that they availed therapy, which is
significantly lower than the number of students who admitted to facing mental health
difficulties. Further, over 55% of the students who admitted that they went to the therapist
reported that they were not satisfied with the sessions. In response to a question, which
asked the students to score, on a scale from 1 to 5, how supportive towards the mental
health of students, their university's administration and faculty are, over 76% gave a score of
3 or less, and over 42% gave a score of 2 or less.

The situation of deteriorating mental health of students in NLU campuses has taken a grave
turn since the previous diversity survey report was published in 2024. Since then, there have
been quite a few instances of suicides and suicide attempts across NLUs,** one of which
involved an IDIA Scholar. It was a tremendous loss for her family, friends, and the entire IDIA
family. Our condolences go out to any and all who remain with pain and sorrow on account
of these incidents. Here, we will neither speculate about reasons nor analyse any potential
causes. The NLUs in question took various steps in response, and given the complicated
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nature of the situation, we would respectfully not attempt to analyse those as well. All we
would like to offer right now is the sincere assurance that IDIA remains firm in our mission to
make NLU campuses and the larger legal fraternity more fair, inclusive, and diverse. We are
more resolute than ever in our commitment to our Scholars, Trainees, and Members, and we
will do all that is required of us in order to provide them with all the support they need in
order to feel safe.

However, NLUs need to take urgent steps in support of the mental health of their students.
The factors which could potentially negatively affect a student’'s mental health are numerous,
and as such it is not possible for us to list an exhaustive set of recommendations. What NLUs
need to prioritize is a mental health-first approach, where the well-being of students is
placed over academic commitments and expectations, payment of fees, etc. They must also
take strict and timely action against any student, faculty, or administrative staff in cases of
discrimination, bullying, and assault. A proper grievance redressal mechanism is needed so
that victims do not suffer indignity and isolation. NLUs also need to provide better access to
high-quality mental health professionals to all their students, which may include having
multiple professionals on call or tie-ups with external partners.

In all fairness, there have been other instances of suicides reported in NLUs in previous years
as well, but the frequency in recent years has been alarming. However, this sad state of
affairs is not limited to law school campuses alone — there has been a spate of student
suicides all over the country in recent years.*® The country is facing a crisis of the mental
health of its students. Recently, the Supreme Court, in Sukdeb Saha v. State of Andhra Pradesh
& Others.,”® held that mental health is an integral part of the right to life. We hope that all the
people in charge of NLUs, the faculty, the administration, and the students, feel the vitality
and immediacy of this dictate, and do not assign it to the province of abstract concepts.

50



IDIA DIVERSITY SURVEY REPORT 2025

SUGGESTIONS FOR REFORM

Problems of diversity deficit and exclusionary practices continue to persist in NLUs. Listed
below are some suggestions for reform:

1. Financial Inclusion

One of the most significant bottlenecks preventing talented underprivileged students from
entering the NLUs is the exorbitant cost associated with such an education. As a first step,
NLUs and other institutions must take their social commitment more seriously and pave the
way for more inclusive financial policies that enable financially weak students to gain
admission and study. In order to make the pursuit of a good quality legal education in these
law schools more financially accessible to underprivileged students, we recommend the
following interventions:

i. Recommendations for the CLAT Consortium:

a. Reduction in CLAT fees: The CLAT application fee alone is 4000,"" making it one of the
highest entrance exam fees in India. A court ordered government committee took
serious issue with these fees and found that it represents an ‘egregious’ profit margin of
90-95%."® The MHRD Committee found that Rs 1500 per candidate was a more
reasonable fee and recommended that the same be charged.™® Almost all other leading
entrance examinations in India charge half or less than half of what CLAT charges, as can
be seen below:

Table 34: Application fees for various entrance tests

NAME OF EXAMINATION GENERAL/OBC CATEGORY FEE SC/ST/PWD Fee

Joint Entrance Examination (JEE) 1,000 (for male candidates)

500
(Main) Paper'®° 800 (for female candidates)

3,200 (for male candidates) 1,600 (for
JEE (Advanced)?¢! 1,600

female candidates)

National Eligibility Cum Entrance 1,700 for General 1000
Test (NEET)*®? 1,600 (for General-EWS/ OBC-NCL) ’
National Institute of Fashion
Technology (NIFT) Entrance 2,000 500

Exam'®®

Common Universities Entrance 1,000 (for General) (for up to 3 subjects) 800 (forupto 3

Test™* 900 (for OBC) (for up to 3 subjects) subjects)
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As can be seen from the Table 34 above, even examinations with separate stages
(preliminary and main) cost almost as much as the CLAT fees. For instance, the collective
costs for JEE add up to 4,200 for a male applicant from the general category, which is
hardly more than the 4000 charged by CLAT.

b. Reducing / Waiving counselling fees for low-income students: After cracking CLAT, students
from the general category have to pay 30,000 and students from SC, ST, OBC, BC, EWS,
and PWD categories have to pay 20,000 within 10 days of receiving their results in order
to block their seats at the various NLUs, even as they await being upgraded to higher
NLUs in subsequent lists. This is a colossal amount for candidates from low-income
backgrounds, and acts as a significant barrier to entry.

c. Establishing more exam centres: CLAT should be conducted in more centres throughout
the country so that students from remote areas are also able to access CLAT.

d. Conduct CLAT in easier English and vernacular languages: Conducting CLAT in easier level
English and vernacular languages will help students from underprivileged students who
often study in schools where English is not the language of instruction. It may also
reduce the reliance on expensive centres to some extent. Other national level entrance
examinations for undergraduate courses such as JEE and CUET are conducted in
vernacular languages.

ii. Recommendations for NLUs and Government:

a. Law School Scholarships and Fee Waivers: As noted earlier, both the NLUs as well as the
government must find ways to reduce the fees and/or institute appropriate scholarships
for low-income students. Further, NLUs that provide for NRI seats must follow the norms
in the Inamdar case and use the significant earnings from NRI seats to enhance the
number of scholarships/need-based waivers granted to underprivileged students. NLUs
must also ensure that fee waivers and scholarships are awarded to only the students
who are actually in need. To this end, NLUs must conduct a thorough financial
background verification of the applicants.

The central government has some scholarship schemes for students belonging to
minority communities, students with disabilities, and students belonging to SC and ST
categories. Additionally, state governments also provide for scholarships for students
domiciled within the state. While the availability of such scholarships is an important
step, the government’s implementation of these schemes leaves a lot to be desired. The
application process is rather cumbersome and requires navigating websites that
constantly hang when submitting the application. Other bottlenecks include following up
repeatedly with the concerned authorities even after successfully submitting the
application and long wait for the disbursal of funds even after the candidate has been
awarded the scholarship. There have been instances when IDIA scholars have had to
wait for four years before their scholarship amounts were finally released to them under
such government scholarships. The consequence of not releasing funds on time for a
student relying on such scholarships could be as severe as the student having to drop
out of university. It is important that the government redress this implementation woe at
the earliest.
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b. Repeat and Improvement Exam Fees: NLUs often charge high amounts of fees for repeat

and improvement exams. This disproportionately affects students from underprivileged
communities, for whom the payment the necessary payment of fees for repeat
examinations is a significant burden. Further, these students are dissuaded from paying
the fees for the improvement exams unlike their more privileged peers, which provides
the latter with an unfair advantage. In the present survey, almost 25% of the surveyed
students mentioned that they feel that their university's improvement exam fee is too
high, and over 12% said that this fees prevents them from writing improvement exams.

. Mess food quality: There are many anecdotal examples of students claiming that the NLU

mess food is often of a poor quality and that many students, who can afford to, turn to
ordering food from restaurants or eating out. NLUs must ensure that their mess food is
nutritious and of a good quality for the sake of its students’ health, particularly the
underprivileged students who cannot afford to eat out.

. Funding for international moot court and other competitions: NLUs must provide funding

on a need basis to underprivileged students so that they are able to participate in
international competitions along with their more privileged peers.

Recommendations for employers:

. Internship Stipends: Law students often have to travel to and stay in the major cities such

as Mumbai, Delhi, Bengaluru, Chennai, and Kolkata for several months of their law
school education, in order to intern. The high cost of living in these cities places a heavy
financial burden on the families of students who come from financially underprivileged
backgrounds. Currently, in most cases interns do not get a stipend for their labour due
to the traditional belief that the in return for their labour the interns are getting
experience. However, employers such as law firms, corporates, and litigators should pay
stipends to their interns in order to mitigate some of the financial burden.

2. Academic Inclusion

i. Recommendations for NLUs:

Academic Support Programme: Over 57% of the students reported difficulties in
understanding the academic curriculum and nearly 30% of the students stated not
having / not being aware of having or not being satisfied with the academic support
programme in their institution. Law schools need to therefore institute robust academic
support programmes. While some law schools have some support structures in place,
they should be strengthened and made more comprehensive and intensive.

It bears noting that the Supreme Court in Avinash Singh Bagri and Ors. v. Registrar, IIT
Delhi, ruled that reservations per se are not sufficient. Rather, institutions need to
mandatorily provide academic and other support to students from socially/economically
backward categories to help them cope better.
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3. Inclusion for Students with Disability

i. Recommendations for the CLAT Consortium:

The CLAT consortium can take the following steps in order to make the CLAT writing
process more inclusive for persons with disabilities:

e Ensure that the exam centres are accessible with adequate lighting, ramps,

accessible elevators, accessible toilets, and the presence of wheelchairs.

* The scribe guidelines for CLAT are somewhat arbitrary:

o The guidelines mandate that the scribe must be a minimum of “two academic

years below” and a maximum of “three academic years below” the minimum
qualification for appearing in that examination. For example, since for appearing
in CLAT, the minimum eligibility is 12th pass or equivalent, the qualification of the
scribe may be 10th standard ongoing, but not below 9th standard ongoing. This is
arbitrary because there is no rationale for not allowing older scribes except for
those who are involved in the legal profession, in law school, or have attempted
CLAT or other law entrance examinations previously. This adds an extra burden
for students from rural areas and small towns who might find it difficult to
convince the parents of school students to allow them to travel to the cities
where the exam centres are.

The guidelines also mandate that the scribe must not be affiliated to any test-
preparatory organization or examination coaching centre. This is not being
limited to scribes who are engaged in CLAT coaching but any coaching centre.

In the event that a candidate is not able to find a scribe, the guidelines do have the
provision that candidates could request the CLAT Consortium for one. However, in this
case, the candidate is allowed only minimal interaction with the scribe prior to CLAT,
which puts them at a disadvantage in comparison to their peers from urban spaces who
have a better chance of arranging their own scribe and thus do not have this restriction.

ii. Recommendations for NLUs:

a. Formation of Internal Committees and Grievance Redressal Mechanisms: NLUs must have
internal committees and grievance redressal mechanisms for:

students with disabilities to raise requests for reasonable accommodation;

students with disabilities to raise complaints regarding discrimination or accessibility
gaps;

preparing anti-discrimination and accessibility policies;

providing assistance and accommodation for admission formalities to students with
disabilities;
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* maintaining statistics of students with disabilities, their performance, and reasonable
accommodations provided; and

e ensuring that the infrastructure, facilities, curriculum, and teaching are accessible.

The contact details, procedures, timelines for response, and escalation matrix should be
clear. Further, the NLUs must not disclose the disability of any student without their
permission

b. Providing reasonable accommodations: The scope of reasonable accommodations must
be limited to only few of the disabilities but should aim to include a wide range of
disabilities — at least to the extent of covering all the disabilities present amongst
students on campus. Students without a certificate, students with invisible disabilities,
and students self-identifying as persons with disabilities should also be able to make
requests for reasonable accommodation, albeit, with proper verification with an internal
committee. Reasonable accommodations could include the following:

¢ Extra time and extensions should be provided for exams and submissions.
¢ Alternative assessment methods.
¢ Providing class notes in advance.

¢ Providing scribes. The scribe policy should allow students to practice with scribes a
few days before exams. They should be allowed to request for a different scribe, if
needed. Scribes should be proficient. Students should be allowed to get their own
scribes.

¢ Grace marks, if relevant and needed.
¢ Allow exams to be taken on computers.

c. Principles of Universal Design for Learning should be followed: Principles of Universal
Design for Learning should be followed by the University with respect to infrastructure,
facilities, curriculum, and study materials. Following points should be noted:

¢ All the reading materials should be accessible, including, for persons using screen
reader technologies. The library should have computers installed with screen reading
software. All NLUs must construct an accessibility lab, which should be equipped with
assistive technology including, inter alia, braille printers and translators, and
computers equipped with OCR software. The lab staff must be provided with
appropriate training in the operation of the machines and software. Three NLUs
currently have an accessibility lab, namely NALSAR Hyderabad, WBNUJS Kolkata, and
NLU Odisha.

* The physical infrastructure of the campus should be made accessible. There should
be an audit by professionals, following which adequate lighting, ramps, accessible
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elevators, accessible toilets, etc. should be installed / modified. Classrooms should be
equipped with speakers and mics for persons with disabilities. The residential
accommodation for students with disabilities should be disability-friendly.
Wheelchairs should be made available for students who require them.

e Teaching methods should be accessible. For example, professors should read out
and explain content of any presentation in class for persons with visual impairment
and should position themselves in front of the class and speak clearly for persons
with hearing impairment. Sign-language interpreters at public events, and if needed,
during lectures.

¢ Access to proper medical facilities should be made available, including mental health
support providers who are suited for persons with disabilities.

d. Creating accessibility policies and sensitizing stakeholders: NLUs must have comprehensive
anti-discrimination policy which are developed in conjunction with civil society
organizations. The policy should allow clear methods to raise complaints and for
ensuring resolution while respecting privacy. All forms of discrimination should be
prohibited and have clearly identified consequences. Complaint mechanisms should be
clear and accessible.

NLUs should work in collaboration with relevant civil society organizations and people
from the community to conduct awareness sessions and training for academic and non-
academic staff, including administrative personnel. They must also conduct sessions on
disability awareness for the students that clearly highlight the importance of non-
discriminatory attitudes.

iii. Recommendations for Employers:

Employers like law firms, corporates, and lawyers must also make a commitment to
employ persons with disabilities and make reasonable accommodations for them.
Following are some of the problems which are been reported by persons with disabilities
who have worked at some of India’s top law firms:

¢ Tokenistic inclusion rather than a rights-based, institutional approach to disability
accommodation. There also have been reports of persons with disabilities facing
slower career progression, including delay in or denial of promotions and increments
and being discouraged from redirected to non-transactional roles. There is a lack of
firm-wide sensitization, resulting in unconscious discrimination and exclusion.
Further, due to the lack of awareness on the approach to be adopted while working
with persons with disabilities, able-bodied individuals sometimes tend to exhibit
discriminatory behaviour by default.

* The technology and software used are often inaccessible. Remote access systems,
which are used for the purpose of confidentiality are incompatible with screen
readers. Legal research databases not accessible to persons with visual impairment.
Document management systems, time-tracking tools, virtual data rooms, and third-
party platforms lack accessibility. Further, there are documents which are not
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accessible by OCR software because they are restricted, scanned poorly or
handwritten. This leads to disproportionate time and labour burden on lawyers with
disability because they have to convert inaccessible material into usable formats
which reduces their effective productivity. It also makes them dependent on human
assistance, which is often unavailable during tight deadlines, leading to unequal work
allocation.

Law firms and other employers must move towards a rights-based, policy-oriented
inclusion framework, replacing ad hoc or individualized accommodations. They must
ensure internal coordination across departments and consistent implementation of
accommodations. There should be firm-wide sensitization and awareness training,
aimed at addressing attitudinal barriers and unconscious discrimination.

Further, there should be provision of reasonable accommodations, including assistive
technology, compatible software, and logistical support, to the extent possible. They
need to have a structured pre-onboarding assessment of accessibility needs, conducted
in advance to ensure that they are ready to accommodate persons with disability from
the outset. Disability inclusion experts and civil society organizations should be engaged,
to identify role-specific accommodations and design informed inclusion practices.

Shardul Amarchand Mangaldas has been reported to have taken positive steps in this
regard. In order to accommodate persons with disabilities, the firm conducted advance
assessment of disability-related needs, provided assistive technology and logistical
support to the employees with disability, consulted V-Shesh, a disability representative
organization working in the space of employment inclusion in order to identify individual
accessibility requirements and guide reasonable accommodations, ensured firm-wide
sensitization training, and proactively addressed accessibility issues during internships
and onboarding.

4. Mental Health Support

i. Recommendations for NLUSs:

Pursuant to the judgment given by the Supreme Court in Sukdeb Saha v. State of Andhra
Pradesh & Others., the University Grants Commission (UGC), In January 2026, released for
comments from public, the UGC Guidelines on Uniform Policy on Mental Health & Well-
Being for Higher Educational Institutions, with the aim of setting out a practical and
actionable framework to mainstream mental health and well-being into the everyday
functioning of Higher Educational Institutions (HEIs) across India. Therein, the UGC has
laid down comprehensive guidelines and instructions for HEls, which include, inter alia,
the following:

e Establishment of a dedicated mental health centre with the requisite physical
infrastructure, along with the roles and responsibilities of the centre.

e Establishment of a mental health committee, along with the roles and responsibilities
of the centre.
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¢ Deputation of mental health professionals, faculty mentors, students for peer-
support in accordance with the ratio of the students.

e Standard of qualification of mental health professionals.

¢ Establishment of 24x7 helpline. Linking of the helpline with the Tele Mental Health
Assistance and Networking Across States.

¢ Developing linkages with the National Mental Health Programme and the District
Mental Health Programme, which offers services like outpatient care, counselling,
medication, outreach, and inpatient facilities at the district level to provide suicide
prevention services, workplace stress management, life-skills training and
counselling in schools and colleges.

¢ Ensuring the required funds for implementation of the Uniform Mental Health and
Well-being policy and training of mental health professionals.

* Readiness and crisis management mechanism, including suicide prevention
infrastructure, risk assessment, response to crisis situation, and post-crisis support
and reintegration.

e Activities for students, faculty, and administration.

¢ Undertaking short term and long-term research studies on psycho-social challenges
faced by the stakeholders.

NLUs must implement these guidelines without delay. NLUs must also ensure that their
campus is inclusive and free for discrimination and harassment.

5. Promoting Inclusion and Diversity on Campus

i. Recommendations for NLUs:

NLUs should try and foster a diversity friendly ecosystem as much as possible. In
particular, they could do the following:

* Recruit faculty and staff from diverse backgrounds, so as to create a more inclusive
environment.

e Take prompt and strict action against any student or member of staff or faculty, who
has been found to have discriminated on basis of class, caste, gender, religion, etc.

e Take prompt and strict action against any student or member of staff or faculty,
found to have been guilty of any form of sexual harassment or violence.

e Conduct regular sensitizations for staff, faculty and students on diversity and
inclusiveness, and help break down existing prejudices and stereotypes.
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¢ Review and analyze existing and future policies and processes better for inadvertent
discriminatory and segregational effects.

Ensuring an inclusive admissions process is only the first step. Equal attention needs to
be paid to creating a more diversity friendly ecosystem at the law school. In other words,
NLUs need to create structures/programmes that help students from underprivileged
and marginalized backgrounds to integrate better into the social and academic
environment.

More specifically, NLUs need to foster a more open dialogue that helps students
confront issues such as discrimination, casteism, classism, bigotry, and prejudice based
on their backgrounds, identities, and opinions. As per the survey, a sizeable percentage
of students have suffered discrimination or have been subjected to disparaging remarks
by their classmates and/or faculty members. The onus is on the NLUs to first,
acknowledge the existence of such problems and second, to channel conversation
around them in a manner that helps students assimilate better into the law school
environment.
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CONCLUSION

As with the earlier diversity survey reports undertaken by IDIA, this report also highlights a
serious diversity deficit and widespread exclusionary practices at the top five NLUs.

The student composition continues to reflect a significant majority of financially well-off,
English-speaking, urban city-dwellers who are able to afford the rather exorbitant law school
expenses. Students with disabilities, students belonging to minority communities, students
from rural backgrounds, those educated in the vernacular medium, and those generally
belonging to underprivileged or marginalized communities are in need of greater
representation in NLUs.

IDIA has been working towards creating a more inclusive campus at the NLUs, but our efforts
can convert into more significant and lasting change only if the NLUs themselves work
towards bringing about systemic improvements in the ecosystem. To this end, we note that
some NLUs have institutionalized progressive scholarship policies for the underprivileged.”®
The efforts of some NLUs in providing academic and social support groups for students to
help them integrate better into the law school environment are also praiseworthy. However,
the NLUs still have a long way to go before they can be truly considered diverse and
inclusive.

It has been established, through extensive research and scholarship, that institutes of higher
education should be diverse and inclusive.'’” Increased diversity not only means
empowerment of students who belong to underprivileged or marginalized backgrounds by
providing them with greater access to education, but it also enhances the overall learning
experience for students in a university. This is especially true for law schools that espouse
values of social justice and equality, and should be seen to be practicing the same. An
equally important consideration is the fact that law schools serve as the gateway to the legal
profession, and a lack of diversity and representation at law schools could only mean that
the legal profession would also end up with an elitist and exclusive workforce. The NLUs
must step up and lead by example to address these concerns.

Most importantly, in light of the mental health crisis of students in the country, NLUs need to
start creating spaces where students feel safe and are not isolated. They need to create
campuses free from discrimination and accessible in every manner. The NLUs need to
recognize that the mental health of their students is of the utmost priority. Immediate and
comprehensive intervention is needed by all stakeholders including not just the NLUs and
their administrators and teachers, but also the families and peers, in order to ensure that
the pursuit of a good education does not come at the cost of human life.
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amongst the students who added their own answers under the category ‘Others’, some mentioned the same categories
that were presented to them as options. In these cases, their answers were added to the tallies of the categories they
mentioned and not under the ‘Other’ category, in order to avoid double counting.

See, WBNUIS Kolkata Information Brochure 2024.

See, The News Minute, Reservation for the Elite: Why don't we blame NRI quota for ‘death of meritocracy'?, available_here
(last visited on November 2, 2025).

A 7-judge bench of the Supreme Court in P.A. Inamdar and Ors. v. State of Maharashtra and Ors., AIR 2005 SC 3226, held
that: “By and large, we have noticed in cases after cases coming to this Court, neither the students who get admissions under this
category nor their parents are NRIs. In effect and reality, under this category, less meritorious students, but who can afford to
bring more money, get admission... A limited reservation of such seats, not exceeding 15%, in our opinion, may be made available
to NRIs depending on the discretion of the management subject to two conditions. First, such seats should be utilized bona
fide by the NRIs only and for their children or wards. The amount of money, in whatever form collected from such NRIs,
should be utilized for benefiting students such as from economically weaker sections of the society, whom, on well-
defined criteria, the educational institution may admit a subsidized payment of their fee.” (Emphasis supplied)

See, WBNUIS Kolkata, Admission Notice dated May 21, 2025, available_here (last visited on November 2, 2025).

Shamnad Basheer v. Union of India & Ors., W.P. (C) No. 600 of 2015.
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https://www.idialaw.org/wp-content/uploads/2024/10/IDIA-Diversity-Report-2021-22.pdf
https://www.idialaw.org/wp-content/uploads/2022/07/idia-diversity-survery-report-2020-21.pdf
https://www.idialaw.org/wp-content/uploads/2023/01/IDIA-Diversity-Survery-Report-2019-2020.pdf
https://www.idialaw.org/wp-content/uploads/2020/04/diversity-survey-2018-19.pdf
https://www.idialaw.org/wp-content/uploads/2022/04/2016-17-diversity-survey-.pdf
https://www.idialaw.org/wp-content/uploads/2022/07/idia-diversity-survey-2013-14.pdf
https://wintechedu.in/pdf/clat.pdf
https://www.nls.ac.in/wp-content/uploads/2022/10/CLAT-INFORMATION-BROCHURE-2023-5.11.2022_pagenumber-1.pdf
https://www.thenewsminute.com/article/reservation-elite-why-don-t-we-blame-nri-quota-death-meritocracy-78240
https://www.nujs.edu/wp-content/uploads/2025/05/jk-nri-nri-spons-ba-bsc.pdf
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P.A. Inamdar and Ors. v. State of Maharashtra and Ors., AIR 2005 SC 3226.

See, Live Law, Are You Wealthy With NRI Connection? Merit Is Not An Issue, There Is Reservation For Rich In National Law
Universities, available here (last visited on November 2, 2025).

The Orissa High Court in Ishika Patnaik v. National Law University of Odisha & Ors., W.P. (C) No. 28230 of 2020, made the
following observation: “Before parting with this case, we are constrained to observe that the NRIs category is an affront to the
meritorious candidates who toiled day night to secure seats in NLUs through CLAT. The candidates belonging to the category of
NRI/NRIS, who are very low ranked in the merit list often gets seat in the NLUs whereas the general candidates having secured
better marks also lag behind the NRIs students and get disappointed. This is like the reservation for the elite class and this
dubious category of quota is unconstitutional. The eligibility and selection under this category are unregulated, illegal and
arbitrary.”

See, Bar and Bench, NRI quota business in education must stop now: Supreme Court, available_here (last visited on
November 3, 2025).

See, SCC Times, The Flagrant Unconstitutionality of the NRI Quota in NLUs, available_here (last visited on November 3,
2025).

P.A. Inamdar and Ors. v. State of Maharashtra and Ors., AIR 2005 SC 3226.
See, WBNUIS Kolkata Information Brochure 2024.

See, NLU Jodhpur Information Brochure 2024.

See, NLSIU Bengaluru CLAT 2024 Information Brochure.

See, NALSAR Hyderabad Information for CLAT 2024 Brochure.

See, WBNUIS Kolkata Information Brochure 2024.

See, NLU Jodhpur Information Brochure 2024.

See, Live Law, Rajasthan High Court Upholds 25% Domicile Reservation In National Law University Jodhpur, available_here
(last visited on November 3, 2025).

See, NLSIU Bengaluru website, Inclusion and Expansion Plan 2021-25, available_here (last visited on November 3, 2025)

See, Indian Express, NLSIU agrees to reserve 10 additional seats for Karnataka students in exchange for more land,
available_here (last visited on November 3, 2025).

See, Times of India, On govt's nudge, NLSIU set to up domicile-quota seats, available_here (last visited on November 3,
2025).

See, Live Law, Delhi HC Stays NLU-Delhi's 50% Horizontal Reservation for students who passed qualifying exams from
institutes in NCT, available_here (last visited on November 3, 2025).

As per the figures provided in the States Census 2011. See, State Census Table, available_here (last visited on November 4,
2025).

The population of Telangana has been included in the population of Andhra Pradesh since the former was founded in
2014 which is after the Census 2011.

The population of Telangana has been included in the population of Andhra Pradesh since the former was founded in
2014 which is after the Census 2011.

The population of the union territory of Ladakh has been included in the population of the union territory Jammu and
Kashmir since the former was founded in 2019 which is after the Census 2011.

The population of the union territory of Ladakh has been included in the population of the union territory Jammu and
Kashmir since the former was founded in 2019 which is after the Census 2011.

This was pursuant to a Writ Petition instituted by several student. See, Live Law, Age no bar for studying Law: SC stays BCl
notification, available_here (last visited on November 16, 2025).

Supreme Court Order dated 12th March 2019 in Rishabh Duggal v. Bar Council of India & Anr.

See, Consortium of NLUs website, CLAT UG Exam Eligibility, available_here (last visited on November 16, 2025).

See, All India Survey on Higher Education 2021-22, Table 11 (Department of Higher Education, Ministry of Education,
Government of India), available_here (last visited on November 18, 2025).

See, NLSIU Bengaluru CLAT 2024 Information Brochure.

See, NALSAR Hyderabad Information for CLAT 2024 Brochure.

(2014) 5 SCC 438.

Section 13, Transgender Persons (Protection of Rights) Act, 2019 reads “Obligation of educational institutions to provide
inclusive education to transgender persons: Every educational institution funded or recognized by the appropriate Government

shall provide inclusive education and opportunities for sports, recreation and leisure activities to transgender persons without
discrimination on an equal basis with others.”

62


https://www.barandbench.com/news/nri-quota-education-must-stop-now-supreme-court
https://www.scconline.com/blog/post/2024/07/04/the-flagrant-unconstitutionality-of-the-nri-quota-in-nlus/
https://www.livelaw.in/high-court/rajasthan-high-court/rajasthan-high-court-dismissed-plea-against-domicile-reservation-national-law-university-jodhpur-295166
https://www.nls.ac.in/news-events/nlsiu-inclusion-and-expansion-plan-2021-25/
https://indianexpress.com/article/cities/bangalore/nlsiu-agrees-to-reserve-10-additional-seats-for-karnataka-students-9654995/
https://timesofindia.indiatimes.com/city/bengaluru/nlsiu-to-expand-domicile-quota-for-karnataka-students-amid-government-push/articleshow/114294179.cms
https://www.livelaw.in/top-stories/breaking-delhi-hc-stays-nlu-delhis-50-domicile-reservation-for-local-residents-159062
https://www.census2011.co.in/states.php
http://www.livelaw.in/age-no-bar-studying-law-sc-stays-bci-notification/
https://consortiumofnlus.ac.in/clat-2026/ug-eligibility.html
https://cdnbbsr.s3waas.gov.in/s392049debbe566ca5782a3045cf300a3c/uploads/2025/06/2025060466438560.pdf
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See, Collegedunia, How Many Students Appeared for CLAT- Check Year-Wise Registered and Appeared List, available_here
(last visited on November 18, 2025).

See, Legally India, CLAT 2013: 29,500 law aspirants apply, available_here (last visited on November 18, 2025).

See, The Economic Times, Centre likely to treat transgenders as OBCs to give them education quota, available_here (last
visited on November 18, 2025).

Paragraph 129 (3) of National Legal Services Authority v. Union of India (2014) 5 SCC 438 reads “We direct the Centre and the
State Governments to take steps to treat them as socially and educationally backward classes of citizens and extend all kinds of
reservation in cases of admission in educational institutions and for public appointments”.

See, Bar and Bench, NLSIU admission policy discriminates against transgender persons: Karnataka HC orders 0.5% interim
reservation, available_here (last visited on November 18, 2025).

See, The Mooknayak, Failure of Constitutional Guarantees for Transgender Students in NLSIU-Bengaluru Evident, Rules
Karnataka High Court, available_here (last visited on November 18, 2025).

See, Law Chakra, NLSIU on 0.5% Transgender Quota: “Today It's Transgender, Tomorrow Another Category” | Acting CJ
Recuses, Case Shifted to New Bench, available_here (last visited on November 18, 2025).

See, Reserve Bank of India website, State-wise Sex ratio, available_here (last visited on November 18, 2025).
Please note that this question allowed the participant to choose multiple options.

Section 2 (r), Right of Persons with Disabilities Act, 2016.

(2018) 2 SCC 397.

See, The Wire, Paving the Way to an Inclusive India, One Judgment at a Time, available_here (last visited on November 18,
2025).

See, Consortium of NLUs website, Participating Universities for CLAT 2026 available_here (last visited on November 18,
2025).

The full list of State Universities eligible for central assistance, see, List of State Universities which are included under
Section 12 (B) of the UGC Act, 1956, and are eligible to receive Central assistance, available_here (last visited on November
18, 2025).

The (erstwhile) Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act, 1995.

The Rights of Persons with Disabilities Act, 2016, recognizes, among others, (i) speech and language disability;(ii)
intellectual disabilities that include (a) specific learning disabilities, including perceptual disabilities, dyslexia, dysgraphia,
dyscalculia, dyspraxia, and developmental aphasia, and (b) autism spectrum disorder; (ii) disability caused due to chronic
neurological conditions such as multiple sclerosis, Parkinson's disease.

See, The New Indian Express, Permit student to appear for NEET wearing adult diapers: Madras HC to NTA, available_here
(last visited on November 18, 2025).

It bears noting that the survey did not create a distinction between self-diagnosis and clinical diagnosis of mental health
issues.

See, Bar and Bench, Supreme Court directs NLU Consortium to publish CLAT scribe guidelines in advance; make
reasonable accommodation for PwD candidates, available_here (last visited on November 18, 2025).

See, CLAT Consortium website, Guidelines for conducting CLAT 2026 examination for Persons with Disabilities (PwDs), available
here (last visited on November 18, 2025).

See, CLAT Consortium website, Guidelines for conducting CLAT 2026 examination for Persons with Disabilities (PwDs),
available_here (last visited on November 18, 2025).

See, The Law Advice, Supreme Court Directs CLAT-PG To Provide Computer-Based Facilities For Visually Challenged
Candidates, available_here (last visited on November 18, 2025).

See, State Census 2011, available_here (last visited on November 18, 2025).

See, Social, Economic and Educational Status of the Muslim Community of India: A Report (Prime Minister's High Level
Committee, Cabinet Secretariat, Government of India (November 2006)), available_here (last visited on November 18,
2025).

See, Nous, Empowerment through Education: A Comprehensive Analysis of Muslim-Managed Higher Education Institutions
in India, available_here (last visited on November 18, 2025).

See, All India Survey on Higher Education 2021-22, Table 11 (Department of Higher Education, Ministry of Education,
Government of India), available_here (last visited on November 18, 2025).

See, Census of India Website, C-08 Appendix: Educational level graduate and above by sex for population age 15 and
above (total) - Appendix, available_here (last visited on November 12, 2025).

See, Economic and Political Weekly, English Language Education in India: How Aspirations for Social Mobility Shape
Pedagogy, available_here (last visited on November 12, 2025).
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https://collegedunia.com/news/e-47-how-many-students-appeared-for-clat
https://www.legallyindia.com/pre-law/clat-2013-many-apply-20130402-3561
https://economictimes.indiatimes.com/news/politics-and-nation/centre-likely-to-treat-transgenders-as-obcs-to-give-them-education%20quota/articleshow/79289883.cms?from=mdr
https://www.barandbench.com/news/nlsiu-admission-policy-discriminates-transgender-persons-karnataka-hc-orders-05-percent-interim-reservation
https://en.themooknayak.com/lgbtq-news/failure-of-constitutional-guarantees-for-transgender-students-in-nlsiu-bengaluru-evident-rules-karnataka-high-court
https://lawchakra.in/high-court/nlsiu-transgender-quota/
https://m.rbi.org.in/Scripts/PublicationsView.aspx?id=19994
https://thewire.in/government/ro-postpones-scrutiny-of-nomination-after-congress-complains-aap-candidate-for-rs-polls-holds-office-of-profit
https://consortiumofnlus.ac.in/clat-2026/participating_universities.html
https://www.ugc.ac.in/oldpdf/Consolidated%20list%20of%20All%20Universities.pdf
https://www.newindianexpress.com/states/tamil-nadu/2024/May/02/permit-student-to-appear-for-neet-wearing-adult-diapers-madras-hc-to-nta
https://www.barandbench.com/news/litigation/supreme-court-directs-nlu-consortium-publish-clat-scribe-guidelines-advance-pwd-candidates
https://consortiumofnlus.ac.in/clat-2026/notifications/CLAT_2026-Notification-for-PwDs.pdf
https://consortiumofnlus.ac.in/clat-2026/notifications/CLAT_2026-Notification-for-PwDs.pdf
https://www.thelawadvice.com/news/supreme-court-directs-clat-pg-to-provide-computer-based-facilities-for-visually-challenged-candidates
http://www.census2011.co.in/religion.php
https://www.minorityaffairs.gov.in/WriteReadData/RTF1984/7830578798.pdf
https://www.nousnetwork.org/empowerment-through-education-a-comprehensive-analysis-of-muslim-managed-higher-education-institutions-in-india/
https://cdnbbsr.s3waas.gov.in/s392049debbe566ca5782a3045cf300a3c/uploads/2025/06/2025060466438560.pdf
https://censusindia.gov.in/census.website/data/census-tables
https://www.epw.in/engage/article/english-language-education-india-aspirations-pedagogy
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15 students who had selected ‘Others’ had put a mix of vernacular and English as their language of communication with
family.

See, Census of India Website, C-17 Appendix: Population by bilingualism and trilingualism, available_here (last visited on
November 12, 2025).

See, Lawyers with Depression, Justice for the Mind: The Mental Health Crisis Among Indian Lawyers, available_here (last
visited on November 12, 2025).

See, Legal Maestros, Nepotism and Bias Claims Surface in Selection Process for Legal Researchers in India's High Courts,
available_here (last visited on November 12, 2025).

Three students specifically stated that they chose law as an alternative to engineering and medicine as their answer to the
question ‘Why did you choose to study law?'.

See, Bar and Bench, RecTracker: NALSAR 2025 batch records 100% placements; global law firm offers 65 lakh per annum,
available_here (last visited on November 12, 2025).

Please note that this question allowed the participant to choose multiple options for choosing to study law.

A few answers from the ‘Others’ category fit into the actual categories provided as options. Those responses were added
to their actual categories and removed from the total number of responses under the ‘Others’ category.

See, Indian Express, By re-erecting a gate, Supreme Court has put judicial service out of reach for many at the margins,
available_here (last visited on November 13, 2025).

See, Bar and Bench, Many barriers in legal education and profession; CLAT can be cracked only by those from English
medium schools: CJl DY Chandrachud, available_here (last visited on November 16, 2025).

See, Household Social Consumption on Education in India Government of India Ministry of Statistics and Programme
Implementation (2020), available_here (last visited on November 16, 2025). The survey was conducted for 1.13 lakh
households accounting for 1.52 lakh students.

See, Annual Status of Education Report (Rural) 2022, available_here (last visited on November 16, 2025).

See, Bar and Bench, If MBBS, IIT entrance exams can be held in Hindi, why not CLAT? Delhi High Court asks NLUs, available
here (last visited on November 16, 2025).

See, Live Law, Take Concrete Decision So That No Student Is Excluded From CLAT Due To Language Barrier: Delhi High
Court To Consortium Of NLUs, available_here (last visited on November 16, 2025).

See, ABP News, Higher Education In Law Must Be Extended To Remote Rural Areas: Cll, available_here (last visited on
November 16, 2025).

A few answers from the ‘Others’ category fit into the actual categories provided as options. Those responses were added
to their actual categories and removed from the total number of responses under the ‘Others’ category.

See, Chavatzia, Theophania, Cracking the code: Girls' and women's education in science, technology, engineering and
mathematics (STEM), available_here (last visited on November 16, 2025).

See, Kashmir Observer, Ending Modern-Day Untouchability: Need Of Addressing Employer Bias Against Non-NLU Students,
available_here (last visited on November 8, 2025).

See, Bar and Bench, Sky-rocketing law school fees: A trend towards exclusion?, available_here (last visited on November 8,
2025).

See, NDTV, Value-Based Legal Education Is Needed, Says Chief Justice DY Chandrachud, available here (last visited on
November 8, 2025).

See, Careers360, NLUs Fee Structure 2026, available_here (last visited on November 8, 2025).

See, Indian Express Edex Live, Debt, financial insecurity & a rush towards corporates — students recall the price of
studying at NLUs, available_here (last visited on November 8, 2025).

See, SPRF India, Inaccessibility of Legal Education in India, available_here (last visited on November 8, 2025).

See, Hindustan Times, On diversity and inclusion in the ‘Harvard of the east, available_here (last visited on November 8,
2025).

A few answers from the ‘Others’ category fit into the actual categories provided as options. Those responses were added
to their actual categories and removed from the total number of responses under the ‘Others’ category.

See, Bar and Bench, Sky-rocketing law school fees: A trend towards exclusion?, available_here (last visited on November 8,
2025).

See, Frontline - The Hindu, A question of equitable access to legal education, available_here (last visited on November 8,
2025).

See, Indian Express, Affordable education at National Law Universities is a matter of national interest, available_here (last
visited on November 8, 2025).

See, NLSIU Bengaluru Financial Aid Policy, available_here (last visited on November 8, 2025).
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https://web.archive.org/web/20191113211224/http:/www.censusindia.gov.in/2011census/C-17.html
https://www.lawyerswithdepression.com/articles/justice-for-the-mind-the-mental-health-crisis-among-indian-lawyers/
https://legalmaestros.com/current-legal-update/nepotism-and-bias-claims-surface-in-selection-process-for-legal-researchers-in-indias-high-courts/
https://www.barandbench.com/Law-School/recruitment-tracker/rectracker-how-indian-law-firms-are-hiring-from-the-batch-of-2025-across-law-schools
https://indianexpress.com/article/opinion/columns/supreme-court-has-put-judicial-service-out-of-reach-for-many-at-the-margins-10025844/
https://www.barandbench.com/news/many-barriers-legal-education-clat-cracked-only-those-from-good-english-medium-schools-cji-dy-chandrachud
https://www.thehinducentre.com/resources/article32919836.ece/binary/Report_585_75th_round_Education_final_1507_0_compressed.pdf
https://img.asercentre.org/docs/ASER%202022%20report%20pdfs/All%20India%20documents/aserreport2022.pdf
https://www.barandbench.com/news/litigation/if-mbbs-iit-entrance-exams-held-hindi-why-not-clat-delhi-high-court-asks-nlus
https://www.livelaw.in/high-court/delhi-high-court/delhi-high-court-clat-student-language-barrier-exclusion-291404
https://news.abplive.com/education/higher-education-in-law-must-be-extended-to-remote-rural-areas-cji-1665300
http://unesdoc.unesco.org/images/0025/002534/253479e.pdf
https://kashmirobserver.net/2025/01/27/ending-modern-day-untouchability/
https://www.barandbench.com/columns/sky-rocketing-law-school-fees-a-trend-towards-exclusion
https://law.careers360.com/articles/nlu-fee-structure
https://www.edexlive.com/news/2024/Nov/18/debt-financial-insecurity-a-rush-towards-corporates-students-recall-the-price-of-studying-at-nlus?utm_source=chatgpt.com
https://sprf.in/inaccessibility-of-legal-education-in-india/?utm_source=chatgpt.com
https://www.hindustantimes.com/education/on-diversity-and-inclusion-in-the-harvard-of-the-east/story-O0j7WacuQ1YK2S0UaKlb4M.html?utm_source=chatgpt.com
https://www.barandbench.com/columns/sky-rocketing-law-school-fees-a-trend-towards-exclusion
https://frontline.thehindu.com/social-issues/general-issues/a-question-of-equitable-access-to-legal-education/article32687819.ece?utm_source=chatgpt.com
https://indianexpress.com/article/opinion/columns/national-law-universities-affordable-education-national-interest-8582562/?utm_source=chatgpt.com
https://www.nls.ac.in/information/students/financial-aid-for-students/
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See, NALSAR Hyderabad Scholarship Regulations 2021, available_here (last visited on November 8, 2025).

See, NUJS Kolkata website, Scholarships, available_here (last visited on November 8, 2025).

See, NLU Jodhpur website, Guidelines for National Law University Jodhpur Scholarship, available_here (last visited on
November 8, 2025).

See, NLU Delhi website, Scholarships Schemes, available_here (last visited on November 8, 2025).

See, Bar and Bench, Sky-rocketing law school fees: A trend towards exclusion?, available_here (last visited on November 8,
2025).

See, Times of India, NLU tells Dalit student to pay Rs. 6 lakhs, available_here (last visited on November 8, 2025).

1261 students reported that they availed coaching classes or correspondence / online courses. However, for the following
question wherein the students who reported that they availed coaching classes or correspondence / online courses were
asked how much they paid in total as fees for coaching classes, 1287 students answered this question. The reason for this
significant misreporting is not known but can be presumably attributed to students who did not take coaching selecting
the ‘Below Rs. 25,000’ option, instead of skipping the question.

See, World Bank Group, Rural population (% of total population) — India, available_here (last visited on November 23, 2025).

See, Purushottam Aggarwal, The Price of Progress: How Much Are Households Spending on Shadow Education in India,
Int'l]. Educ. Econ. & Dev. (Inderscience, 2024).

See, The Wire, Commercialized Nature of the Coaching Industry is Making Students Pay the Price, available_here (last
visited on November 23, 2025).

See. Hindustan Times, 7 Premier CLAT Coaching Institutes in Delhi (with Fees and Contact Details), available_here (last
visited on November 23, 2025).

See, Consortium of NLUs website, CLAT 2025 UG Instructions, available_here (last visited on November 23, 2025).

See, Report of the Committee constituted to look into the matter of improper conduct of CLAT-2018 and to take remedial
measures. This committee was set up by the Ministry of Human Resource Development under the direction of the
Supreme Court to examine the various issues faced by students who wrote the exam in 2018. On page 16 of the report,
the MHRD Committee noted that “the fee charged for the examination is not in concordance with expenditure and grossly high
given the expenditure incurred.”

Please note that this question allowed the participant to choose multiple options.

Please note that this question allowed the participant to choose multiple options.

See, The Quint, 'Made To Feel Undeserving': Students at Elite Institutes Say Caste Bias Rampant, available_here (last visited
on November 25, 2025).

See, Cafe Dissensus Everyday, NALSAR Enforces Caste-Class Segregation in Serving Meals to its Workers, available_here
(last visited on November 25, 2025).

See, The Quint, 'Made To Feel Undeserving': Students at Elite Institutes Say Caste Bias Rampant, available_here (last visited
on November 25, 2025).

See, The Print, High fees, ‘'sexism’ & poor infra has angry national law students erupting in protest, available_here (last
visited on November 25, 2025).

See, The Hindu, Rajiv Gandhi National University of Law students rally against V-C's girls’ hostel inspection, ‘sexist remarks’
and safety concerns, available here (November 25, 2025).

See, Swati Pandita, A Critique on the Exclusionary Nature of National Law Universities, SSRN (Jan. 2024).

See, The Leaflet, Why students of National Law Universities are protesting, available_here (last visited on November 25,
2025).

See, Feminism in India, Are NLUs Safe For Female Law Students? | #MakeMyCampusSafe, available_here (November 26,
2025).

See, Bar and Bench, Women survivors reveal sexual harassment at NLU Delhi, administration takes note, available_here
(November 26, 2025).

See, The Print, How ‘Seven Angry Women', an Insta handle, opened a can of worms at Gujarat National Law University,
available_here (November 26, 2025).

See, Glasnost: National Law University Delhi, Calling Out Perpetrators of Sexual Harassment: Report On The Initiative
Taken By sevenangrywomen, available_here (November 26, 2025).

See, The Print, How ‘Seven Angry Women', an Insta handle, opened a can of worms at Gujarat National Law University,
available_here (November 26, 2025).

See, Bar and Bench, NALSAR introduces gender-neutral rooms and washrooms to foster diversity and inclusion on
campus, available_here (November 26, 2025).

See, The Hindu, They are not so queer here, available_here (November 26, 2025).
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https://nalsar.ac.in/financial-support-0
https://www.sjanujs.org/scholarships
https://nlujodhpur.ac.in/public/front/nlu_files/NLUJ_52111712165806.pdf
https://nludelhi.ac.in/students/scholarships/
https://www.barandbench.com/columns/sky-rocketing-law-school-fees-a-trend-towards-exclusion
https://timesofindia.indiatimes.com/city/delhi/nlu-tells-dalit-student-to-pay-rs-6-lakh/articleshow/54454033.cms
https://data.worldbank.org/indicator/SP.RUR.TOTL.ZS?locations=IN
https://thewire.in/education/commercialised-nature-of-the-coaching-industry-is-making-students-pay-the-price-a-survey-finds-out
https://www.hindustantimes.com/genesis/7-premier-clat-coaching-institutes-in-delhi-with-fees-and-contact-details-101743675980884.html
https://clat2025.consortiumofnlus.ac.in/clat-2025/ug-instructions.html?utm_source=chatgpt.com
https://www.thequint.com/news/education/iit-bombay-delhi-madras-suicide-darshan-solanki-dalit-student-caste-discrimination-india-education-news#read-more
https://cafedissensuseveryday.com/2023/06/25/nalsar-enforces-caste-class-segregation-in-serving-meals-to-its-workers/#:~:text=all%20of%20whom%20are%20from,Like%20the%20segregated%20public
https://www.thequint.com/news/education/iit-bombay-delhi-madras-suicide-darshan-solanki-dalit-student-caste-discrimination-india-education-news#read-more
https://theprint.in/india/education/high-fees-sexism-poor-infra-has-angry-national-law-students-erupting-in-protest/267584/
https://theleaflet.in/why-the-students-of-national-law-universities-are-protesting/
https://feminisminindia.com/2018/06/11/nlu-law-schools-safety-campus/
https://www.barandbench.com/Law-School/women-survivors-reveal-sexual-harassment-at-nlu-delhi-administration-takes-note
https://theprint.in/judiciary/how-seven-angry-women-an-insta-handle-opened-a-can-of-worms-at-gujarat-national-law-university/1989057/
https://glasnostnludelhi.wordpress.com/2023/09/13/in-solidarity-with-sevenangrywomen/'
https://theprint.in/judiciary/how-seven-angry-women-an-insta-handle-opened-a-can-of-worms-at-gujarat-national-law-university/1989057/
https://www.barandbench.com/news/lawschools/nalsar-takes-a-step-towards-diversity-inclusion-on-campus-introduces-gender-neutral-rooms-and-washrooms
https://www.thehindu.com/news/cities/bangalore/They-are-not-so-queer-here/article14432333.ece
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See, SCC Times, Pride Month | How Law Schools of India lead the Pride March, available_here (November 26, 2025).

See, Youth Ki Awaaz, Ragging At NLSIU: My Experience As A Student With Social Anxiety, available_here (November 26,
2025).

See, Kalinga TV, Ragging allegations in NLUO, 17 students directed to stay out of hostel by college authorities, available
here (November 26, 2025).

Please note that this question allowed the participant to choose multiple options.

See, NLSIU Bengaluru Yearly Status Report (2022-23), available_here (last visited on December 3, 2025).

Please note that this question allowed the participant to choose multiple options.

See, Harsh Mahaseth, Sanjana Chib & Hemali Dhande, Addressing the Different Forms of Discriminations in Indian Law
Schools, Indian J. Soc. Stud. & Human. (Apr.—June 2024).

Please note that this question allowed the participant to choose multiple options.
Please note that this question allowed the participant to choose multiple options.
Please note that this question allowed the participant to choose multiple options.

See, Bar and Bench, Law School (mini) Darshan: National Law University, Delhi, available_here (last visited on December 5,
2025).

The students were given the option to not answer this question, to the extent of one or more parameters, if they lacked
awareness about the status of a certain parameter in question. Accordingly, the percentages in this section are out of the
students who provided a response and not out of the total number of surveyed students.

See, Bar and Bench, Law School Survey 2022: Reasonable accommodations still a distant reality for law students with
disabilities in India, available_here and_here (last visited on December 5, 2025).

See, The Wire, Law Schools in India Must Pay More Attention to Disability Legislation, available_here (December 5, 2025).
See, The Probe, NLU Delhi: Another Student Death, 3 Deaths in a Month, available_here (December 6, 2025).

See, Times of India, Student suicides up 65% in a decade, NCRB data shows sharper rise than overall suicides, available
here (December 6, 2025).

See, Bar and Bench, Supreme Court orders CBI probe into NEET aspirant's death, issues pan-India mental health
guidelines, available_here (last visited on December 6, 2025).

See, Consortium of NLUs website, CLAT 2026 UG Instructions, available_here (last visited on December 10, 2025). For
candidates in the BPL/SC/ST category, itis 3500.

As per the contract between NUALS (the law school conducting CLAT) and Sify Technologies td. (the appointed service
provider), the consideration to be paid to Sify was 210.04 per candidate. This effectively means that by charging 4,000
per candidate, the NLUs were marking up the cost by almost 1804.4 percent. See, Bar and Bench, Columns: Everything
wrong with the conduct of CLAT 2018, available_here (last visited on December 10, 2025).

See, Indian Express, Why CLAT application fee is so high, available_here (last visited on December 10, 2025).

See, Shikha website, JEE Main 2026 Session 2 Application Form: Registration Last Date, How to Apply, available_here (last
visited on December 10, 2025).

See, Shikha website, JEE Advanced Application Form 2026: Registration Date & Link, Eligibility, Fees, How to Apply,
Documents Required, available_here (last visited on December 10, 2025).

See, Aakash website, NEET Application Form 2026: Online Registration, Fees, Documents & Submission, available_here (last
visited on December 10, 2025).

See, SarvGyan website, NIFT 2026: Correction Window (Open), Date, Admit Card, Syllabus, available_here (last visited on
December 10, 2025).

See, Shikha website, NTA CUET Fees 2026: Check CUET UG Form Fees for General, OBC, SC & ST Category & Last Date to
Pay, available_here (last visited on December 10, 2025).

See, Consortium of NLUs website, Notification dated December 17, 2025 - Instructions for the admissions counselling
process, available_here (last visited on December 10, 2025).

See, Unacademy website, JEE Exam Languages and Centres, available_here (last visited on December 10, 2025).

See, Careers360 website, CUET Exam Pattern 2026: Total Questions, Marks, Marking Scheme, Exam Duration, available
here (last visited on December 10, 2025).
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https://www.scconline.com/blog/post/2022/06/15/pride-month-how-law-schools-of-india-lead-the-pride-march/
https://www.youthkiawaaz.com/2018/07/of-ragging-at-the-national-law-school/
https://kalingatv.com/odisha/ragging-allegations-in-nluo-17-students-directed-to-stay-out-of-hostel-by-college-authorities/#google_vignette
https://www.nls.ac.in/wp-content/uploads/2024/05/2022-23.pdf/
https://www.barandbench.com/Law-School/law-school-mini-darshan-nlu-delhi
https://www.barandbench.com/columns/reasonable-accommodation-still-a-far-fetched-reality-for-law-students-with-disabilities-in-india
https://www.barandbench.com/columns/part-ii-law-school-survey-2022-administrative-rigidity-attitudinal-barriers-a-case-for-an-urgent-need-for-sensitization
https://thewire.in/law/law-schools-in-india-must-pay-more-attention-to-disability-legislation
https://theprobe.in/education/nlu-delhi-another-student-death-3-deaths-in-a-month-7155429
https://timesofindia.indiatimes.com/education/news/student-suicides-up-65-in-a-decade-ncrb-data-shows-sharper-rise-than-overall-suicides/articleshow/124248503.cms
https://www.barandbench.com/news/litigation/supreme-court-orders-cbi-probe-into-neet-aspirants-death-issues-pan-india-mental-health-guidelines
https://consortiumofnlus.ac.in/clat-2026/ug-instructions.html
https://barandbench.com/clat-2018-zoheb-hossain-everything-wrong/
https://indianexpress.com/article/education/why-clat-application-fee-is-so-high-mhrd-recommendation-not-followed-consortiumofnlus-ac-in-6282744/
https://www.shiksha.com/engineering/jee-main-exam-application-form
https://www.shiksha.com/engineering/jee-advanced-exam-application-form
https://www.aakash.ac.in/neet-application-form
https://www.sarvgyan.com/articles/nift-2026
https://www.shiksha.com/science/articles/cuet-form-fees-blogId-150145
https://consortiumofnlus.ac.in/clat-2026/notifications/CLAT-Counseling-Instructions.pdf
https://unacademy.com/content/jee/notification/exam-language-and-centres/
https://university.careers360.com/articles/cuet-exam-pattern/

IDIA DIVERSITY SURVEY REPORT 2025

168

169

170

171

172

173

174

175

176

177

Such law schools include: (i) NLSIU Bengaluru, which has an Academic Support Programme in place which is a peer
support programme that seeks to acclimatize new students to the academic rigour and environment of the university
(available_here (last visited on December 11, 2025)); (ii) GNLU Gandhinagar, that has an Academic Support Programme that
provides a platform to students to share their academic knowledge with other students and help each other out. As per
the university website, this platform has been created keeping in mind the absence of a level-playing field among students
owing to inequality in our society stemming from different socio-economic factors. The platform, among others also seeks
to address issues relating to language barriers and communication skills (available_here (last visited on December 11,
2025); (iii) NLU Odisha, which has a student support programme aimed to create an efficient support platform for students
so that they feel enabled to participate in the process of making the University a safe space for themselves (available_here
(last visited on December 11, 2025)); (iv) MNLU Mumbai provides for a mentorship programme under which, the mentors
guide their students around issues ranging from academics to health, attendance, class participation, and home sickness.
The stated aim behind the mentorship programme is to establish a healthy environment in the university where the
students feel homely and comfortable in the presence of a guardian who guides them at every step in their academic
career (available_here (last visited on December 11, 2025)).

Writ Petition (C) No. 535 of 2008.

See, CLAT Consortium website, Guidelines for conducting CLAT 2026 examination for Persons with Disabilities (PwDs), available
here (last visited on November 18, 2025).

NLU Odisha, in collaboration with IDIA, launched an accessibility lab for its visually impaired students which includes a
braille printer, a pearl camera among other equipment. See, IDIA website, Inauguration of NLUO-IDIA Accessibility Lab:
IDIA Odisha, available_here (last visited on December 11, 2025). Similarly, another accessibility lab named after IDIA
Founder, Late Prof Shamnad Basheer was opened at WBNUJS Kolkata in collaboration with IDIA. See, IDIA website, IDIA
and NUIS collaborate to open the Prof. (Dr.) Shamnad Basheer Accessibility Lab, available_here (December 11, 2025). The
lab is equipped with devices like Pearl camera, Braille Printer and necessary software like Ducksberry, Openbook reader
etc. NALSAR Hyderabad, after persistent advocacy by the NALSAR IDIA Team, also launched its accessibility lab in July 2022,
which is equipped with six systems which are equipped with 27-inch monitors, powered by i7 processors and are loaded
with professional software such as JAWS, NVDA and OpenBook, which are useful for visually challenged students. In
addition to this, the University also has a functional Pearl Scanner as well as a Braille printer for the benefit of its students.
See, Bar and Bench, NALSAR launches Accessibility Lab to meet needs of students with disabilities, available_here (last
visited on December 11, 2025).

See, Bar and Bench, How Indian law firms can become more inclusive spaces for persons with disabilities, available_here
(last visited on December 11, 2025).

See, Bar and Bench, How Indian law firms can become more inclusive spaces for persons with disabilities, available_here
(last visited on December 11, 2025).

See, Bar and Bench, Supreme Court orders CBI probe into NEET aspirant's death, issues pan-India mental health
guidelines, available_here (last visited on December 6, 2025).

See, UGC Guidelines on Uniform Policy on Mental Health & Well-Being for Higher Educational Institutions, available_here (last
visited on January 24, 2026).

See, National Law School of India University website, Financial Aid, available_here (last visited on December 15, 2025).

See, Basheer, Krishnaprasad, Mitra and Mohapatra, The Making of Legal Elites and the IDIA of Justice, HLS Programme on
the Legal Profession Research Paper No. 2014-18.
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https://www.nls.ac.in/information/students/student-bar-association/academic-support-program/
https://www.gnlu.ac.in/GNLU/Academic-Support-Programme
https://nluo.ac.in/students/student-support-platform/
http://mnlumumbai.edu.in/mentor.php
https://consortiumofnlus.ac.in/clat-2026/notifications/CLAT_2026-Notification-for-PwDs.pdf
https://www.idialaw.org/blog/inauguration-of-nluo-idia-accessibility-lab-idia-odisha/
https://www.idialaw.org/uncategorized/idia-and-nujs-collaborate-to-open-the-prof-dr-shamnad-basheer-accessibility-lab/
https://www.barandbench.com/news/lawschools/nalsar-extends-its-efforts-in-diversity-equity-and-inclusion-with-launch-of-accessibility-lab
https://www.barandbench.com/columns/how-indian-law-firms-can-become-more-inclusive-spaces-for-persons-with-disabilities
https://www.barandbench.com/columns/how-indian-law-firms-can-become-more-inclusive-spaces-for-persons-with-disabilities
https://www.barandbench.com/news/litigation/supreme-court-orders-cbi-probe-into-neet-aspirants-death-issues-pan-india-mental-health-guidelines
https://www.gbpuat.ac.in/16-01-26Annexure%20-I%20Advisory.pdf
https://www.nls.ac.in/information/students/financial-aid-for-students/
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	INTRODUCTION
	The Increasing Diversity by Increasing Access to Legal Education (IDIA) project is a pan-India movement aimed at empowering underprivileged communities by creating capable and conscientious lawyers from within these communities. IDIA sensitizes underprivileged students about law as both a viable career option and a means for driving social change. Thereafter, IDIA identifies and selects students who demonstrate an aptitude and interest for the study of law for a rigorous training programme for the leading law entrance examinations such as Common Law Admission Test (CLAT), All India Law Entrance Test (AILET), etc., thereby enabling them to enter the best law schools in the country. While in law school, IDIA continues to support these students through financial assistance, mentorship, and guidance, with the broader objective of helping them emerge as community leaders.
	National Law Universities (NLUs) in India have become bastions of elitism and homogeneity over the years. Several factors have contributed to this, including, inter alia, the skyrocketing fee structure at many leading law schools, expensive private coaching as a requisite to prepare for entrance exams, and a lack of awareness about law as a career among students from rural, semi-urban, and remote areas of the country. IDIA conducts an annual diversity survey across the leading NLUs to capture the extent of diversity in these law schools, record the experiences and the socio-economic background of the students who are joining these colleges. Towards this end, the survey report also highlights potential areas for immediate attention and reform, and accordingly, offers some suggestions to make national law schools more inclusive.
	The present survey witnessed a participation rate of 93.96%, with responses recorded from 1,603 (out of 1,706) first year and second year students across India’s top five NLUs, namely: (i) National Law School of India University, Bengaluru; (ii) National Academy of Legal Studies and Research University of Law, Hyderabad; (iii) West Bengal National University of Juridical Sciences, Kolkata; (iv) National Law University, Delhi; and (v) National Law University, Jodhpur (hereinafter, collectively referred to as the ‘top five NLUs’). These NLUs were selected on the basis of student preferences, i.e., college preferences listed out by students in their application forms for CLAT, the annual entrance examination for admission to all NLUs in the country, with the exception of NLU Delhi which conducts its own entrance test, namely, AILET. These preferences could be influenced by various factors such as job prospects (mainly corporate commercial law firms that are the largest hirers from NLUs), robust infrastructure, stimulating academic environment, strong alumni networks, etc. Although not a part of the CLAT system, NLU Delhi was included in the survey owing to its widely recognized standing as one of the country’s leading law schools.

	RESEARCH METHODOLOGY
	This survey was conducted through a questionnaire administered to all first year and second year students, the batches that gained admission on the basis of CLAT 2024 and CLAT 2023, respectively. Unlike previous surveys, where we focused solely on incoming first year students, this edition also includes second-year students in order to capture how students’ experiences of inclusion evolve after spending a substantial period of time on campus. We believe that it is pertinent to take into account students’ experience once the initial culture shock wears off. The responses were recorded anonymously in order to encourage honest answers from students.
	Note: We have largely compared the survey data against the Diversity Survey Results from 2021-221. Wherever appropriate, we have compared the survey data against the Diversity Survey results from 2020-212, 2019-203, 2018-194, 2016-175 and 2013-146 as well. The surveyed NLUs were common in the present survey and the 2021-22, 2020-21 and 2013-14 surveys. However, in order to get a near accurate analysis of the various parameters surveyed, all comparisons between the present survey and the 2019-20, 2018-19, and 2016-17 surveys have been made only in respect of the NLUs that were common in all of these surveys, which are: (i) National Law School of India University, Bengaluru; (ii) National Academy of Legal Studies and Research University of Law, Hyderabad; (iii) West Bengal National University of Juridical Sciences, Kolkata; and (iv) National Law University, Delhi (hereinafter referred to as the ‘Four NLUs’).
	Disclaimer: The information provided by the students in the present survey has not been independently verified by us. When analyzing the survey data, one should assume a certain margin of error to account for misreporting (deliberate or unintentional) by the students.
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	The following are the top five NLUs where the survey was conducted:
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